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Dear [Name], 
We are contacting you about a breach of 

your health information collected through 
the [product], a device sold by our company, 
[Company]. 

What happened? On [March 1, 2022], we 
discovered that our employee had 
accidentally posted a database online on 
[February 28, 2022]. That database included 
your name, your credit or debit card 
information, and your blood pressure 
readings. We don’t know if anyone else 
found the database and saw your 
information. If someone found the database, 
they could use personal information to steal 
your identity or make unauthorized charges 
in your name. 
What you can do to protect yourself 

You can take steps now to reduce the risk 
of identity theft. 

1. Get your free credit report and review it 
for signs of identity theft. Order your free 
credit report at www.annualcreditreport.com. 
Review it for accounts and activity you don’t 
recognize. Recheck your credit reports 
periodically. 

2. Consider freezing your credit report or 
placing a fraud alert on your credit report. A 
credit report freeze means potential creditors 
can’t get your credit report without your 
permission. That makes it less likely that an 
identity thief can open new accounts in your 
name. A freeze remains in place until you ask 
the credit bureau to temporarily lift it or 
remove it. 

A fraud alert will make it harder for 
someone to open a new credit account in 
your name. It tells creditors to contact you 
before they open any new accounts in your 
name or change your accounts. A fraud alert 
lasts for one year. After a year, you can renew 
it. 

To freeze your credit report, contact each 
of the three credit bureaus, Equifax, 
Experian, and TransUnion. 

To place a fraud alert, contact any one of 
the three credit bureaus, Equifax, Experian, 
and TransUnion. As soon as one credit 
bureau confirms your fraud alert, the others 
are notified to place fraud alerts on your 
credit report. 
Credit bureau contact information 

Equifax, www.equifax.com/personal/credit- 
report-services, 1–800–685–1111 

Experian, www.experian.com/help, 1–888– 
397–3742 

TransUnion, www.transunion.com/credit- 
help, 1–888–909–8872 

Learn more about how credit report freezes 
and fraud alerts can protect you from identity 
theft or prevent further misuse of your 
personal information at 
www.consumer.ftc.gov/articles/what-know- 
about-credit-freezes-and-fraud-alerts. 

3. Sign up for free credit monitoring to 
detect suspicious activity. Credit monitoring 
detects and alerts you about activity on your 
credit reports. Activity you don’t recognize 
could be a sign that someone stole your 
identity. We’re offering free credit monitoring 
for two years through [name of service]. 
Learn more and sign up at [URL]. 
What we are doing in response 

We are investigating our mistakes. We 
know the database shouldn’t have been 

online and it should have been encrypted. 
We are making changes to prevent this from 
happening again. 

We are working with experts to secure our 
system. We are reviewing our databases to 
make sure we store health information 
securely. 

Learn more about the breach 
Go to [URL] to learn more about what 

happened and what you can do to protect 
yourself. If we have any updates, we will 
post them there. 

If you have questions or concerns, call us 
at [telephone number], email us at [address], 
or go to [URL]. 
Sincerely, 
First name Last Name 
[Role], [Company] 

[FR Doc. 2023–12148 Filed 6–8–23; 8:45 am] 

BILLING CODE 6750–01–P 

DEPARTMENT OF VETERANS 
AFFAIRS 

38 CFR Part 1 

RIN 2900–AR95 

Exemption of ‘‘Diversity and Equal 
Employment Opportunity (EEO) 
Program Records’’ (203VA08) 

AGENCY: Department of Veterans Affairs. 
ACTION: Proposed rule. 

SUMMARY: On May 20, 2022, in the 
publication of the Federal Register, the 
Department of Veterans Affairs (VA) 
published a notice of a new system of 
records titled, ‘‘Diversity and Equal 
Employment Opportunity (EEO) 
Program Records’’ (203VA08). In this 
notice of proposed rulemaking, VA 
proposes to exempt this system of 
records from certain provisions of the 
Privacy Act in order to prevent 
interference with harassment and sexual 
harassment administrative 
investigations. For the reasons provided 
below, the Department proposes to 
amend its Privacy Act regulations by 
establishing an exemption for records in 
this system from the specified 
provisions of the Privacy Act. 
DATES: Comments must be received on 
or before August 8, 2023. 
ADDRESSES: Comments must be 
submitted through www.regulations.gov. 
Except as provided below, comments 
received before the close of the 
comment period will be available at 
www.regulations.gov for public viewing, 
inspection, or copying, including any 
personally identifiable or confidential 
business information that is included in 
a comment. We post the comments 
received before the close of the 
comment period on the following 
website as soon as possible after they 

have been received: https://
www.regulations.gov. VA will not post 
on Regulations.gov public comments 
that make threats to individuals or 
institutions or suggest that the 
commenter will take actions to harm the 
individual. VA encourages individuals 
not to submit duplicative comments. We 
will post acceptable comments from 
multiple unique commenters even if the 
content is identical or nearly identical 
to other comments. Any public 
comment received after the comment 
period’s closing date is considered late 
and will not be considered in the final 
rulemaking. 

FOR FURTHER INFORMATION CONTACT: 
Vernet W. Fraser, Privacy Officer, Office 
of Resolution Management, Diversity 
and Inclusion (ORMDI), Department of 
Veterans Affairs, 810 Vermont Avenue 
NW, Washington, DC 20420, (202) 461– 
0289 (this is not a toll-free number). 

SUPPLEMENTARY INFORMATION: Records in 
this system associated with the 
Harassment Prevention Program (HPP) 
are maintained on paper and 
electronically at VA facilities by 
supervisors as well as submitted to 
ORMDI for compliance and oversight 
purposes. Supervisors are required to 
submit HPP records via the HPP 
Complaint Tracking System, Equal 
Employment Opportunity EcoSystem 
(EEOE), designated as E-Squared (E2), 
which is a comprehensive and secure 
repository for electronic records 
management to facilitate identification, 
retrieval, maintenance, routine 
destruction, report generation, policy 
compliance, and document routing to 
create a culture of transparency and 
accountability. 

I. Proposed Exemptions and Affected 
Records 

The ‘‘Diversity and Equal 
Employment Opportunity (EEO) 
Program Records’’ (203VA08) system 
captures and houses information 
concerning any investigation, or 
response VA takes in response to 
allegations filed by VA employees and 
VA contractors of workplace harassment 
or sexual harassment by another VA 
employee, VA contractor, or non- 
department individual such as a Veteran 
or Visitor to a VA facility. Due to the 
investigatory nature of information that 
will be maintained in this system of 
records, this proposed rule would 
exempt HPP records in this system of 
records from subsections (c)(3), (d), 
(e)(1), (e)(4), (G), (H), (I), and (f) of the 
Privacy Act pursuant to 5 U.S.C. 
552a(k)(2). 
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II. Exemption Rationales 

The proposed exemptions through 5 
U.S.C. 552a(k)(2) are necessary to avoid 
interference with or adverse effect on 
the purpose of this system. In an 
investigation of alleged harassment, 
individuals may be contacted during the 
preliminary information-gathering stage 
before any individual is identified as the 
subject of an investigation. Informing 
the individual of the matters being 
investigated would hinder or adversely 
affect any present or subsequent 
investigations. 

The access, amendment, accounting, 
and notification provided under those 
subsections would reveal the identity of 
confidential sources and discourage 
such sources from cooperating with 
investigations of alleged harassment for 
fear of reprisal. In addition, the 
disclosure of VA’s investigative 
techniques and procedures could 
compromise the ability to conduct 
impartial investigations into workplace 
and sexual harassment allegations. 
Therefore, individuals involved in 
harassment and sexual harassment 
allegations (e.g., alleger, alleged 
harasser, witnesses) shall not receive a 
copy of Harassment Prevention Program 
(HPP) records, such as management 
notifications; investigators and 
coordinators findings; analysis used to 
determine whether harassment 
occurred; preventive or corrective action 
taken; related correspondence; exhibits; 
and written follow up documents. 

Executive Orders 12866, 13563 and 
14094 

Executive Order 12866 (Regulatory 
Planning and Review) directs agencies 
to assess the costs and benefits of 
available regulatory alternatives and, 
when regulation is necessary, to select 
regulatory approaches that maximize 
net benefits (including potential 
economic, environmental, public health 
and safety effects, and other advantages; 
distributive impacts; and equity). 
Executive Order 13563 (Improving 
Regulation and Regulatory Review) 
emphasizes the importance of 
quantifying both costs and benefits, 
reducing costs, harmonizing rules, and 
promoting flexibility. Executive Order 
14094 (Executive Order on Modernizing 
Regulatory Review) supplements and 
reaffirms the principles, structures, and 
definitions governing contemporary 
regulatory review established in 
Executive Order 12866 of September 30, 
1993 (Regulatory Planning and Review), 
and Executive Order 13563 of January 
18, 2011 (Improving Regulation and 
Regulatory Review). The Office of 
Information and Regulatory Affairs has 

determined that this rule is not a 
significant regulatory action under 
Executive Order 12866, as amended by 
Executive Order 14094. The Regulatory 
Impact Analysis associated with this 
rulemaking can be found as a 
supporting document at 
www.regulations.gov. 

Regulatory Flexibility Act 

The Secretary hereby certifies that 
this proposed rule will not have a 
significant economic impact on a 
substantial number of small entities as 
they are defined in the Regulatory 
Flexibility Act (5 U.S.C. 601–612). The 
operations and administrative processes 
associated with this proposed rule 
consists of internal VA management 
officials and non-bargaining unit 
individuals (internal VA Human 
Resource or VA Quality Assurance 
staff). Therefore, pursuant to 5 U.S.C. 
605(b), the initial and final regulatory 
flexibility analysis requirements of 5 
U.S.C. 603 and 604 do not apply. 

Unfunded Mandates 

The Unfunded Mandates Reform Act 
of 1995 requires, at 2 U.S.C. 1532, that 
agencies prepare an assessment of 
anticipated costs and benefits before 
issuing any rule that may result in the 
expenditure by State, local, and tribal 
governments, in the aggregate, or by the 
private sector, of $100 million or more 
(adjusted annually for inflation) in any 
one year. This proposed rule will not 
have no such effect on State, local, and 
tribal governments, or on the private 
sector. 

Paperwork Reduction Act (PRA) 

This proposed rule contains no 
provisions constituting a collection of 
information under the Paperwork 
Reduction Act of 1995 (44 U.S.C. 3501– 
3521). 

List of Subjects in 38 CFR Part 1 
Administrative practice and 

procedure, Archives and records, 
Cemeteries, Claims, Courts, Crime, 
Disability benefits, Flags, Freedom of 
information, Government contracts, 
Government employees, Government 
property, Infants and children, 
Inventions and patents, Parking, 
Penalties, Pensions, Postal Service, 
Privacy, Reporting and recordkeeping 
requirements, Seals and insignia, 
Security measures, Wages. 

Signing Authority 
Denis McDonough, Secretary of 

Veterans Affairs, approved this 
document on May 25, 2023, and 
authorized the undersigned to sign and 
submit the document to the Office of the 

Federal Register for publication 
electronically as an official document of 
the Department of Veterans Affairs. 

Michael P. Shores, 
Director, Office of Regulation Policy & 
Management, Office of General Counsel, 
Department of Veterans Affairs. 

For the reasons stated in the 
preamble, the Department of Veterans 
Affairs proposes to amend 38 CFR part 
1 as set forth below: 

PART 1—GENERAL PROVISIONS 

■ 1. The authority citation for part 1 
continues to read as: 38 U.S.C. 5101, 
and as noted in specific sections. 38 
U.S.C. 1751–1754 and 7331–7334. 
Sections 1.500 to 1.527 issued under 72 
Stat. 1114, 1236, as amended; 38 U.S.C. 
501, 5701. 
■ 2. Revise § 1.582(d) to read as follows: 

§ 1.582 Exemptions. 

* * * * * 
(d) Exemption of Harassment 

Prevention Program Records. The 
Department of Veterans Affairs provides 
limited access to Harassment Prevention 
Program (HPP) records as indicated. 

(1) The system of records is exempted 
pursuant to the provisions of 5 U.S.C. 
552a(k)(2) from subsections (c)(3), (d), 
(e)(1), (e)(4), (G), (H), (I), and (f): 
Diversity and Equal Employment 
Opportunity (EEO) Program Records 
(203VA08). 

(2) This exemption applies to the 
extent that information in these systems 
is subject to exemption pursuant to 5 
U.S.C. 552a(k)(2). 

(3) For the reasons set forth, the 
system of records listed above is 
exempted under 5 U.S.C. 552a(k)(2) 
from the following provisions of 5 
U.S.C. 552a: 

(i) 5 U.S.C. 552a(c)(3) requires that an 
agency make available to the individual 
to whom the records pertain upon 
request an accounting of disclosures of 
records that includes the date, nature 
and purpose of each disclosure of the 
record and the name and address of the 
recipient. Providing an individual with 
an accounting of disclosures of HPP 
records could reveal the existence of an 
investigation of alleged harassment and 
the allegations being investigated and 
therefore result in the alternation or 
destruction of evidence, improper 
influencing of witnesses, and other 
activities that could impede or 
compromise the investigation. 

(ii) 5 U.S.C. 552a(d), (e)(4), (G), (H), 
and (f) relate to an individual’s right to 
be notified of the existence of records 
pertaining to such individual; 
requirements for identifying an 
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individual who requests access to 
records; and the agency procedures 
relating to access to records and the 
contest of information contained in such 
records. Providing an individual with 
notification of, access to, or the right to 
seek amendment of HPP records could 
disclose the identity of confidential 
sources, reveal investigative techniques, 
and interfere with enforcement 
proceedings. 

(iii) 5 U.S.C. 552a(e)(4)(I) requires the 
publication of the categories of sources 
of records in each system of records. 
Revealing the sources of information in 
HPP records could discourage such 
sources from cooperating with 
investigations of alleged harassment for 
fear of reprisal. In addition, the 
disclosure of VA’s investigative 
techniques and procedures and 
compromise the ability to conduct 
impartial investigations into workplace 
and sexual harassment allegations. 

(iv) 5 U.S.C. 552a(e)(1) requires each 
agency to maintain in its records only 
such information about an individual 
that is relevant and necessary to 
accomplish a purpose of the agency 
required by statute or Executive order. 
The relevance or necessity of specific 
information in HPP records often cannot 
be detected in the early stages of an 
investigation and can only be 
established after the information is 
evaluated. Further, a thorough and 
complete investigation could involve 
information that at first appears 
incidental but ultimately becomes 
critical to the investigation. 
(Authority: 5 U.S.C. 552a (j) and (k); 38 
U.S.C. 501) 

[FR Doc. 2023–11606 Filed 6–8–23; 8:45 am] 

BILLING CODE 8320–01–P 

ENVIRONMENTAL PROTECTION 
AGENCY 

40 CFR Part 52 

[EPA–R05–OAR–2023–0049; FRL–10920– 
01–R5] 

Air Plan Approval; Michigan; Michigan 
Nonattainment New Source Review 
Certification for the 2015 Ozone 
NAAQS 

AGENCY: Environmental Protection 
Agency (EPA). 
ACTION: Proposed rule. 

SUMMARY: The Environmental Protection 
Agency (EPA) is proposing to approve, 
as a revision to the Michigan State 
Implementation Plan (SIP), Michigan’s 
certification that its SIP satisfies the 
nonattainment new source review 

(NNSR) requirements of the Clean Air 
Act (CAA) for the 2015 ozone National 
Ambient Air Quality Standard 
(NAAQS). 
DATES: Comments must be received on 
or before July 10, 2023. 
ADDRESSES: Submit your comments, 
identified by Docket ID No. EPA–R05– 
OAR–2023–0049 at https://
www.regulations.gov or via email to 
arra.sarah@epa.gov. For comments 
submitted at Regulations.gov, follow the 
online instructions for submitting 
comments. Once submitted, comments 
cannot be edited or removed from 
Regulations.gov. For either manner of 
submission, EPA may publish any 
comment received to its public docket. 
Do not submit electronically any 
information you consider to be 
Confidential Business Information (CBI) 
or other information whose disclosure is 
restricted by statute. Multimedia 
submissions (audio, video, etc.) must be 
accompanied by a written comment. 
The written comment is considered the 
official comment and should include 
discussion of all points you wish to 
make. EPA will generally not consider 
comments or comment contents located 
outside of the primary submission (i.e., 
on the web, cloud, or other file sharing 
system). For additional submission 
methods, please contact the person 
identified in the FOR FURTHER 
INFORMATION CONTACT section. For the 
full EPA public comment policy, 
information about CBI or multimedia 
submissions, and general guidance on 
making effective comments, please visit 
https://www2.epa.gov/dockets/ 
commenting-epa-dockets. 
FOR FURTHER INFORMATION CONTACT: 
Andrew Lee, Attainment Planning and 
Maintenance Section, Air Programs 
Branch (AR–18J), Environmental 
Protection Agency, Region 5, 77 West 
Jackson Boulevard, Chicago, Illinois 
60604, (312) 353–7645, lee.andrew.c@
epa.gov. The EPA Region 5 office is 
open from 8:30 a.m. to 4:30 p.m., 
Monday through Friday, excluding 
Federal holidays and facility closures 
due to COVID–19. 
SUPPLEMENTARY INFORMATION: In the 
Final Rules section of this issue of the 
Federal Register, EPA is approving the 
State’s SIP submittal as a direct final 
rule without prior proposal because the 
Agency views this as a noncontroversial 
submittal and anticipates no adverse 
comments. A detailed rationale for the 
approval is set forth in the direct final 
rule. If no relevant adverse comments 
are received in response to this rule, no 
further activity is contemplated. If EPA 
receives such comments, the direct final 
rule will be withdrawn and all public 

comments received will be addressed in 
a subsequent final rule based on this 
proposed rule. EPA will not institute a 
second comment period. Any parties 
interested in commenting on this action 
should do so at this time. Please note 
that if EPA receives adverse comment 
on an amendment, paragraph, or section 
of this rule and if that provision may be 
severed from the remainder of the rule, 
EPA may adopt as final those provisions 
of the rule that are not the subject of an 
adverse comment. For additional 
information, see the direct final rule 
which is located in the Rules section of 
this issue of the Federal Register. 

Dated: June 2, 2023. 
Debra Shore, 
Regional Administrator, Region 5. 
[FR Doc. 2023–12303 Filed 6–8–23; 8:45 am] 

BILLING CODE 6560–50–P 

ENVIRONMENTAL PROTECTION 
AGENCY 

40 CFR Part 302 

[EPA–HQ–OLEM–202–0922; FRL–9064–02– 
OLEM] 

Addressing PFAS in the Environment; 
Extension of Comment Period 

AGENCY: Environmental Protection 
Agency (EPA). 
ACTION: Advance notice of proposed 
rulemaking (ANPRM); extension of 
comment period. 

SUMMARY: The Environmental Protection 
Agency (EPA) is extending the comment 
period for the ANPRM, ‘‘Addressing 
PFAS in the Environment.’’ The EPA 
published the ANPRM in the Federal 
Register on April 13, 2023, and the 
public comment period was scheduled 
to end on June 12, 2023. However, the 
EPA has received several requests for 
additional time to develop and submit 
comments on the ANPRM. In response 
to the request for additional time, the 
EPA is extending the comment period 
for an additional 60 days, through 
August 11, 2023. 
DATES: The comment period for the 
proposed rule published April 13, 2023, 
at 88 FR 22399, is extended. Comments 
must be received on or before August 
11, 2023. 
ADDRESSES: You may send comments, 
identified by Docket ID No., Docket ID 
No. EPA–HQ–OLEM–2022–0922, by any 
of the following methods: 

• Federal eRulemaking Portal: 
https://www.regulations.gov (our 
preferred method). Follow the online 
instructions for submitting comments. 
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