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TABLE 9—TEST STANDARDS OSHA IS REMOVING FROM THE SCOPE OF RECOGNITION OF UL LLC—Continued

Test standard removed

Reason for removal

Replacement test standard

ISA 612411 Withdrawn

ISA 61241-2 Withdrawn ...

ISA 61241-11 Withdrawn ....

ISA 61241-18 ................. Withdrawn

ISA 60079-25 .................. Withdrawn ............
UL 244A ... Withdrawn ............

None.
None.
None.
None.
None.
None.

1Informational only—replacement standard is already in the NRTL’s scope.

OSHA will place on its informational
web pages the modifications to each
NRTL’s scope of recognition. These web
pages detail the scope of recognition for
each NRTL, including the test standards
the NRTL may use to test and certify
products under OSHA’s NRTL Program.
The agency will also add to the
“Standards No Longer Recognized” web
page those test standards that OSHA no
longer recognizes or permits under the
NRTL Program. Access to these web
pages is available at http://
www.osha.gov/dts/otpca/nrtl/
index.html.

V. Authority and Signature

Amanda Laihow, Principal Deputy
Assistant Secretary of Labor for
Occupational Safety and Health,
authorized the preparation of this
notice. Accordingly, the agency is
issuing this notice pursuant to 29 U.S.C.
657(g)(2), Secretary of Labor’s Order No.
7—-2025 (90 FR 27878, June 30, 2025),
and 29 CFR 1910.7.

Signed at Washington, DC, on January 27,
2026.

Amanda Laihow,

Principal Deputy Assistant Secretary of Labor
for Occupational Safety and Health.

[FR Doc. 2026—-02153 Filed 2—2-26; 8:45 am]
BILLING CODE 4510-26-P

DEPARTMENT OF LABOR
Occupational Safety and Health

Administration

[Docket No. OSHA-2006-0042]

CSA Group Testing & Certification Inc.:
Grant of Expansion of Recognition

AGENCY: Occupational Safety and Health
Administration (OSHA), Labor.

ACTION: Notice.

SUMMARY: In this notice, OSHA
announces the final decision to expand
the scope of recognition for CSA Group
& Testing Certification Inc. as a
Nationally Recognized Testing
Laboratory (NRTL).

DATES: The expansion of the scope of
recognition becomes effective February
3, 2026.

FOR FURTHER INFORMATION CONTACT:
Information regarding this notice is
available from the following sources:

Press inquiries: Contact Mr. Frank
Meilinger, Director, OSHA Office of
Communications, phone: (202) 693—
1999 or email: meilinger.francis2@
dol.gov.

General and technical information:
Contact Mr. Kevin Robinson, Director,
Office of Technical Programs and
Coordination Activities, Directorate of
Technical Support and Emergency
Management, Occupational Safety and
Health Administration, phone: (202)
693—1911 or email: robinson.kevin@
dol.gov.

SUPPLEMENTARY INFORMATION:

I. Notice of Final Decision

OSHA is providing notice of the
expansion of the scope of recognition of
CSA Group Testing & Certification Inc.
(CSA) as a NRTL. CSA’s expansion
covers the addition of eight test
standards to the NRTL scope of
recognition.

OSHA recognition of a NRTL signifies
that the organization meets the
requirements specified in 29 CFR
1910.7. Recognition is an
acknowledgment that the organization
can perform independent safety testing
and certification of the specific products
covered within the scope of recognition.
Each NRTL’s scope of recognition
includes: (1) the type of products the
NRTL may test, with each type specified
by the applicable test standard; and (2)
the recognized site(s) that has/have the
technical capability to perform the
product-testing and product-
certification activities for test standards
within the NRTL’s scope. Recognition is
not a delegation or grant of government
authority; however, recognition enables
employers to use products approved by
the NRTL to meet OSHA standards that
require product testing and certification.

The agency processes applications by
a NRTL for initial recognition and for an
expansion or renewal of this
recognition, following requirements in

Appendix A to 29 CFR 1910.7. This
appendix requires that the agency
publish two notices in the Federal
Register in processing an application. In
the first notice, OSHA announces the
application and provides a preliminary
finding. In the second notice, the agency
provides a final decision on the
application. These notices set forth the
NRTL’s scope of recognition or
modifications of that scope. OSHA
maintains an informational web page for
each NRTL, including CSA, which
details the NRTL’s scope of recognition.
These pages are available from the
OSHA website at http://www.osha.gov/
dts/otpca/nrtl/index.html.

CSA submitted an application to
OSHA for expansion of the NRTL scope
of recognition on June 30, 2022 (OSHA-
2006—0042-0053), requested the
addition of eight standards to the NRTL
scope of recognition. OSHA staff
performed a detailed analysis of the
application packet and reviewed other
pertinent information. OSHA did not
perform an on-site review in response to
this application. OSHA staff
preliminarily determined that OSHA
should grant the application for test
standard expansion.

OSHA published the preliminary
notice announcing CSA’s expansion
application in the Federal Register on
August 22, 2025 (90 FR 41134). The
agency requested comments by
September 8, 2025, however no
comments were received in response to
this notice. OSHA is now proceeding
with this expansion of CSA’s NRTL
scope of recognition.

To obtain or review copies of all
public documents pertaining to the CSA
expansion application, go to
www.regulations.gov or contact the
Docket Office at (202) 693—2350 (TTY
(877) 889-5627. Docket No. OSHA—
2006-0042 contains all materials in the
record containing CSA’s recognition.

II. Final Decision and Order

OSHA staff examined CSA’s
expansion application and examined
other pertinent information. Based on a
review of this evidence, OSHA finds
that CSA meets the requirements of 29
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CFR 1910.7 for expansion of
recognition, subject to the specified
limitations and conditions. OSHA,
therefore, is proceeding with this final

notice to grant expansion of CSA’s
scope of recognition. OSHA limits the
expansion of CSA’s recognition to
testing and certification of products for

demonstration of compliance to the test
standards listed below in Table 1.

TABLE 1—APPROPRIATE TEST STANDARDS FOR INCLUSION IN CSA’S NRTL SCOPE OF RECOGNITION

Test standard

Test standard title

UL 62841-2-1

UL 62841-2-3

UL 62841-2-10

UL 62841-2-17

UL 62841-3-13

UL 62841-4—1 ..........
for Chain Saws.
UL 62841-4-2 ..........
for Hedge Trimmers.
UL 2580 .....cccevveenen Batteries for Use in Electric Vehicles.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 2—1: Particular Requirements
for Hand-Held Drills and Impact Drills.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 2-3: Particular Requirements
for Hand-Held Grinders, Disc-Type Polishers and Disc-Type Sanders.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 2—-10: Particular Require-
ments for Hand-Held Mixers.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 2-17: Particular Require-
ments for Hand-Held Routers.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 3—13: Particular Require-
ments for Transportable Drills.

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 4-1: Particular Requirements

Electric Motor-Operated Hand-Held Tools, Transportable Tools and Lawn and Garden Machinery—Safety—Part 4-2: Particular Requirements

A. Conditions

In addition to those conditions
already required by 29 CFR 1910.7, CSA
also must abide by the following
conditions of the recognition:

1. CSA must inform OSHA as soon as
possible, in writing, of any change in
ownership, facilities, or key personnel,
and of any major change in its
operations as a NRTL, and provide
details of the change(s);

2. CSA must meet all the terms of its
recognition and comply with all OSHA
policies pertaining to this recognition;
and

3. CSA must continue to meet the
requirements for recognition, including
all previously published conditions on
CSA’s scope of recognition, in all areas
for which it has recognition.

Pursuant to the authority in 29 CFR
1910.7, OSHA hereby expands the scope
of recognition of CSA as a NRTL, subject
to the limitations and conditions
specified above.

III. Authority and Signature

Amanda Laihow, Principal Deputy
Assistant Secretary of Labor for
Occupational Safety and Health,
authorized the preparation of this
notice. Accordingly, the agency is
issuing this notice pursuant to 29 U.S.C.
657(g)(2), Secretary of Labor’s Order No.
7—2025 (90 FR 27878, June 30, 2025),
and 29 CFR 1910.7.

Signed at Washington, DC, on January 27,
2026.
Amanda Laihow,

Principal Deputy Assistant Secretary of Labor
for Occupational Safety and Health.

[FR Doc. 2026-02157 Filed 2—2-26; 8:45 am]
BILLING CODE 4510-26-P

DEPARTMENT OF LABOR

Office of Workers’ Compensation
Programs

[OMB Control No. 1240-0017]

Proposed Extension of Information
Collection: Death Gratuity

AGENCY: Office of Workers’
Compensation Programs, Division of
Federal Employees’ Compensation,
(OWCP/DFEC) Labor.

ACTION: Request for public comments.

SUMMARY: The Department of Labor, as
part of its continuing effort to reduce
paperwork and respondent burden,
conducts a pre-clearance request for
comment to provide the general public
and Federal agencies with an
opportunity to comment on proposed
collections of information in accordance
with the Paperwork Reduction Act of
1995. This request helps to ensure that:
requested data can be provided in the
desired format; reporting burden (time
and financial resources) is minimized;
collection instruments are clearly
understood; and the impact of collection
requirements on respondents can be
properly assessed. Currently, the Office
of Workers’ Compensation Programs,
Division of Federal Employees’
Compensation, (OWCP/DFEC) is
soliciting comments on the information
collection for the Death Gratuity, Form
CA-40, Designation of a Recipient of the
Federal Employees’ Compensation Act
Death Gratuity Payment under 5 U.S.C.
8102a; CA—41, Claim for Survivor
Benefits under the Federal Employees’
Compensation Act Section 8102a Death
Gratuity; and CA—42, Official Notice of
Employees’ Death for Purposes of FECA
Section 8102a Death Gratuity.

DATES: All comments must be received
on or before April 6, 2026.

ADDRESSES: You may submit comment
as follows. Please note that late,
untimely filed comments will not be
considered. Electronic Submissions:
Submit electronic comments in the
following way:

e Federal eRulemaking Portal:
https://www.regulations.gov. Follow the
instructions for submitting comments
for WCPO-2026—-0001. Comments
submitted electronically, including
attachments, to https://
www.regulations.gov will be posted to
the docket, with no changes. Because
your comment will be made public, you
are responsible for ensuring that your
comment does not include any
confidential information that you or a
third party may not wish to be posted,
such as your or anyone else’s Social
Security number or confidential
business information.

¢ If your comment includes
confidential information that you do not
wish to be made available to the public,
submit the comment as a written/paper
submission.

Written/Paper Submissions: Submit
written/paper submissions in the
following way:

e Mail/Hand Delivery: Mail or visit
DOL-OWCP/DFEC, Office of Workers’
Compensation Programs, Division of
Federal Employees’ Compensation, U.S.
Department of Labor, 200 Constitution
Ave. NW, Room S-3323, Washington,
DC 20210.

e OWCP/DFEC will post your
comment as well as any attachments,
except for information submitted and
marked as confidential, in the docket at
https://www.regulations.gov.

FOR FURTHER INFORMATION CONTACT:
Anjanette Suggs, Office of Workers’
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