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resources should be adopted. Regulatory 
decisions should be made without 
undue delay.’’ Consistent with the 
NRC’s ‘‘Efficiency’’ principle, granting 
these exemptions, allows the NRC to 
‘‘minimize the use of resources’’ and 
make its regulatory decision as 
efficiently as possible while still 
fulfilling its NEPA obligations through 
its evaluation of the environmental 
impacts of the proposed action and 
alternatives, and the issuance of an EA 
and FONSI. By aligning the level of 
NEPA review with the project’s 
potential environmental impacts, the 
NRC staff was able to conduct an 
efficient yet thorough analysis. This 
approach maintained the quality and 
integrity of the environmental review 
while supporting timely, informed 
decision-making. 

Environmental Considerations for 
Exemptions 

In accordance with 10 CFR 51.31(a), 
the Commission has determined that the 
granting of these exemptions will not 
have a significant effect on the quality 
of the human environment, as discussed 
in the NRC staff’s EA and FONSI. A 

summary of the EA and the detailed 
FONSI are located in Sections II and III 
of this document, respectively. 

Exemption Conclusion 
Accordingly, the NRC has determined 

that pursuant to 10 CFR 51.6, that the 
exemptions are authorized by law and 
are otherwise in the public interest. 
Therefore, the NRC hereby grants one- 
time exemptions from the requirements 
in 10 CFR 51.20(b)(1), 10 CFR 51.25, 
and 10 CFR 51.75(a) to allow the NRC 
to issue an EA and FONSI instead of an 
EIS to meet its obligations under NEPA 
and the NRC’s regulations for the 
environmental review of the LMGS CP 
application. 

The exemptions are effective on May 
18, 2026. 
(Authority: 42 U.S.C. 2011 et seq.) 

For the Nuclear Regulatory Commission. 
Dated: May 18, 2026. 

Mehdi Reisi Fard, 
Deputy Director, Division of Advanced 
Reactors and Non-power Production and 
Utilization Facilities, Office of Nuclear 
Reactor Regulation. 
[FR Doc. 2026–10073 Filed 5–19–26; 8:45 am] 

BILLING CODE 7590–01–P 

POSTAL SERVICE 

Product Change—Priority Mail and 
USPS Ground Advantage Negotiated 
Service Agreements; Parcel Select 
Negotiated Service Agreements 

AGENCY: Postal Service. 

ACTION: Notice. 

SUMMARY: The Postal Service gives 
notice of filing a request with the Postal 
Regulatory Commission to add a 
domestic shipping services contract to 
the list of Negotiated Service 
Agreements in the Mail Classification 
Schedule’s Competitive Products List. 

DATES: Date of required notice: May 20, 
2026. 

FOR FURTHER INFORMATION CONTACT: 
Sean C. Robinson, 202–268–8405. 

SUPPLEMENTARY INFORMATION: The 
United States Postal Service hereby 
gives notice that, pursuant to 39 U.S.C. 
3642 and 3632(b)(3), it filed with the 
Postal Regulatory Commission the 
following requests: 

Date filed with Postal Regulatory 
Commission 

Negotiated service agreement 
product category and No. MC docket No. K docket No. 

05/11/26 ......................................... PM–GA 984 .................................. MC2026–236 ................................ K2026–235 
05/11/26 ......................................... PS 64 ............................................ MC2026–237 ................................ K2026–236 
05/12/26 ......................................... PM–GA 985 .................................. MC2026–238 ................................ K2026–237 
05/12/26 ......................................... PM–GA 986 .................................. MC2026–239 ................................ K2026–238 
05/13/26 ......................................... PM–GA 987 .................................. MC2026–242 ................................ K2026–240 
05/13/26 ......................................... PM–GA 988 .................................. MC2026–243 ................................ K2026–241 
05/14/26 ......................................... PM–GA 989 .................................. MC2026–245 ................................ K2026–243 
05/14/26 ......................................... PM–GA 990 .................................. MC2026–246 ................................ K2026–244 
05/14/26 ......................................... PM–GA 991 .................................. MC2026–247 ................................ K2026–245 

Documents are available at 
www.prc.gov. 

Sean C. Robinson, 
Attorney, Corporate and Postal Business Law. 
[FR Doc. 2026–10043 Filed 5–19–26; 8:45 am] 

BILLING CODE 7710–12–P 

SOCIAL SECURITY ADMINISTRATION 

[Docket No. SSA–2025–0288] 

Privacy Act of 1974; Matching Program 

AGENCY: Social Security Administration 
(SSA). 
ACTION: Notice of a new matching 
program. 

SUMMARY: In accordance with the 
provisions of the Privacy Act, as 
amended, this notice announces a re- 
establishment of a matching program 
with the Bureau of the Fiscal Service 

(Fiscal Service), Department of the 
Treasury (Treasury). Under this 
matching program, Fiscal Service, 
Treasury will disclose savings security 
data to SSA. SSA will use the data to 
determine continued eligibility for 
Supplemental Security Income (SSI) 
applicants and recipients, or the correct 
benefit amount for recipients and 
deemors who either did not report or 
who incorrectly reported their 
ownership of savings securities. 
DATES: The deadline to submit 
comments on the proposed matching 
program is June 22, 2026. 

The matching program will be 
applicable on June 26, 2026, or once a 
minimum of 30 days after publication of 
this notice has elapsed, whichever is 
later. The matching program will be in 
effect for a period of 18 months. 
ADDRESSES: You may submit comments 
by any one of three methods—internet, 
fax, or mail. Do not submit the same 

comments multiple times or by more 
than one method. Regardless of which 
method you choose, please state that 
your comments refer to Docket No. 
SSA–2025–0288 so that we may 
associate your comments with the 
correct regulation. 

Caution: You should be careful to 
include in your comments only 
information that you wish to make 
publicly available. We strongly urge you 
not to include in your comments any 
personal information, such as Social 
Security numbers or medical 
information. 

1. Internet: We strongly recommend 
that you submit your comments via the 
internet. Please visit the Federal 
eRulemaking portal at https:// 
www.regulations.gov. Use the Search 
function to find docket number SSA– 
2025–0288 and then submit your 
comments. The system will issue you a 
tracking number to confirm your 
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submission. You will not be able to 
view your comment immediately 
because we must post each submission 
manually. It may take up to a week for 
your comments to be viewable. 

2. Fax: Fax comments to (833) 410– 
1631. 

3. Mail: Matthew Ramsey, Head of 
Privacy and Disclosure Policy, Law and 
Policy, Social Security Administration, 
6401 Security Boulevard, Baltimore, MD 
21235–6401, or emailing 
Matthew.Ramsey@ssa.gov. Comments 
are also available for public viewing on 
the Federal eRulemaking portal at 
https://www.regulations.gov or in 
person, during regular business hours, 
by arranging with the contact person 
identified below. 
FOR FURTHER INFORMATION CONTACT: 
Interested parties may submit general 
questions about the matching program 
to Andrea Huseth, Division Director, 
Privacy and Disclosure Policy, Law and 
Policy, Social Security Administration, 
6401 Security Boulevard, Baltimore, MD 
21235–6401, at telephone: (410) 608– 
9675, or send an email to 
Andrea.Huseth@ssa.gov. 
SUPPLEMENTARY INFORMATION: This is the 
re-establishment of a matching program 
that is set to expire between SSA and 
Fiscal Service, Treasury which supports 
SSA’s efficient administration of its 
Title XVI Supplemental Security 
Income Program. 

Matthew Ramsey, 
Head of Privacy and Disclosure Policy, Law 
and Policy. 

Participating Agencies 

SSA and Fiscal Service, Treasury. 

Authority for Conducting the Matching 
Program 

The matching agreement between 
SSA and Fiscal Service, Treasury is 
executed in compliance with the 
Privacy Act of 1974 (5 U.S.C. 552a), as 
amended by the Computer Matching 
and Privacy Protection Act of 1988, and 
the regulations and guidance 
promulgated thereunder. 

Legal authority for the disclosure 
under the agreement for SSA to conduct 
this matching activity is contained in 
section 1631(e)(1)(B) and (f) of the 
Social Security Act (42 U.S.C. 
1383(e)(1)(B) and (f)). 

Purpose(s) 

Under this matching program Fiscal 
Service, Treasury will disclose savings 
security data to SSA. SSA will use the 
data to determine continued eligibility 
for SSI applicants and recipients, or the 
correct benefit amount for recipients 
and deemors who either did not report 

or who incorrectly reported their 
ownership of savings securities. 

Categories of Individuals 
The individuals whose information is 

involved in this matching program are 
SSI applicants, recipients, and deemors 
who either did not report or incorrectly 
reported ownership of savings 
securities. 

Categories of Records 
SSA will provide a finder file to 

Fiscal Service with approximately 10 
million records containing the SSN and 
name of individuals for whom SSA 
requests data for the administration of 
the SSI program. Fiscal Service will 
provide a response file containing the 
purchase amount, account number and 
confirmation number, the series, issue 
date of the security, current redemption 
value, and return date of the finder file. 

System(s) of Records 

The relevant SSA system of records 
(SOR) is ‘‘Supplemental Security 
Income Record and Special Veterans 
Benefits,’’ 60 0103. The SOR Notice 
(SORN) was fully published on January 
11, 2006 at 71 FR 1830 and updated on 
December 10, 2007 at 72 FR 69723; July 
3, 2018 (83 FR 31250–31251), November 
1, 2018 (83 FR 54969), January 5, 2024 
(89 FR 825), February 27, 2024 (89 FR 
14554) and November 25, 2025 (90 FR 
225). The relevant Fiscal Service SOR is 
Fiscal Service SORN .014 (United States 
Securities and Access). This SORN was 
last published on February 27, 2020 at 
85FR 11776. 
[FR Doc. 2026–10059 Filed 5–19–26; 8:45 am] 

BILLING CODE 4191–02–P 

DEPARTMENT OF TRANSPORTATION 

Federal Transit Administration 

Notice of Withdrawal of Guidance 
Circular 4704.1A 

AGENCY: Federal Transit Administration 
(FTA), Department of Transportation 
(DOT). 
ACTION: Notice of withdrawal of 
guidance. 

SUMMARY: By this notice, the Federal 
Transit Administration (FTA) 
withdraws guidance document Circular 
4704.1A, Equal Employment 
Opportunity (EEO) Requirements and 
Guidelines for Federal Transit 
Administration Recipients. 
DATES: The applicable date of this notice 
is May 20, 2026. 
FOR FURTHER INFORMATION CONTACT: 
Mark Montgomery, Assistant Chief 

Counsel for Legislation and Regulations 
Office, Federal Transit Administration, 
phone: (202) 684–5301, or email, 
Mark.Montgomery@dot.gov. 
SUPPLEMENTARY INFORMATION: In 2016, 
FTA published Circular 4704.1A, Equal 
Employment Opportunity (EEO) 
Requirements and Guidelines for 
Federal Transit Administration 
Recipients. 81 FR 67047 (Sep. 29, 2016). 
Circular 4704.1A consolidated and 
clarified Equal Employment 
Opportunity-related requirements from 
Titles VI and VII of the Civil Rights Act 
of 1964, Title II of the Genetic 
Information Nondiscrimination Act of 
2008 (GINA), 49 U.S.C. Chapter 53, 
other Federal civil rights statutes, and 
the U.S. Department of Transportation 
(DOT) regulations in 49 CFR part 21. 

FTA’s predecessor agency, the Urban 
Mass Transportation Administration, 
issued Circular 4704.1—the first 
document requiring that recipients 
submit documentation of their 
employment practices to ensure 
workplace nondiscrimination—in 1988. 
FTA updated this circular in 2016 with 
Circular 4704.1A, which requires 
recipients with 50 or more employees to 
maintain a program plan documenting 
their nondiscrimination efforts. 
Recipients with 100 or more employees 
that received more than $1 million in 
Federal funding in the previous fiscal 
year must submit comprehensive EEO 
programs to FTA every four years. FTA 
maintains a public list of when 
recipients falling into one of these 
categories must submit their EEO 
programs. This administrative 
requirement predates the consolidation 
of Federal employment discrimination 
oversight under the Equal Employment 
Opportunity Commission (EEOC) and is 
now redundant due to the established 
authorities of the EEOC and the 
Department of Justice (DOJ). 

The EEOC serves as the primary 
oversight and enforcement agency of 
Federal employment discrimination 
laws, including Title VII of the Civil 
Right Act of 1964, as amended by the 
Equal Employment Opportunity Act of 
1972. DOJ holds exclusive authority to 
litigate EEO cases against state and local 
governments. 

In early 2025, President Trump issued 
Executive Orders expressing the policy 
of the Administration to ‘‘alleviate 
unnecessary regulatory burdens placed 
on the American people’’ and 
‘‘deconstruct[ ] . . . the overbearing and 
burdensome administrative state.’’ 
Executive Order 14192, Unleashing 
Prosperity Through Deregulation, 90 FR 
9065 (Jan. 31, 2025); Executive Order 
14219, Ensuring Lawful Governance and 
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