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Service filed request(s) for the
Commission to consider matters related
to Competitive negotiated service
agreement(s). The request(s) may
propose the addition of a negotiated
service agreement from the Competitive
product list or the modification of an
existing product currently appearing on
the Competitive product list.

The public portions of the Postal
Service’s request(s) can be accessed via
the Commission’s website (http://
www.prc.gov). Non-public portions of
the Postal Service’s request(s), if any,
can be accessed through compliance
with the requirements of 39 CFR
3011.301.1

Section II identifies the docket
number(s) associated with each Postal
Service request, if any, that will be
reviewed in a public proceeding as
defined by 39 CFR 3010.101(p), the title
of each such request, the request’s
acceptance date, and the authority cited
by the Postal Service for each request.
For each such request, the Commission
appoints an officer of the Commission to
represent the interests of the general
public in the proceeding, pursuant to 39
U.S.C. 505 and 39 CFR 3000.114 (Public
Representative). The Public
Representative does not represent any
individual person, entity or particular
point of view, and, when Commission
attorneys are appointed, no attorney-
client relationship is established.
Section II also establishes comment
deadline(s) pertaining to each such
request.

The Commission invites comments on
whether the Postal Service’s request(s)
identified in Section II, if any, are
consistent with the policies of title 39.
Applicable statutory and regulatory
requirements include 39 U.S.C. 3632, 39
U.S.C. 3633, 39 U.S.C. 3642, 39 CFR
part 3035, and 39 CFR part 3041.
Comment deadline(s) for each such
request, if any, appear in Section IL

Section III identifies the docket
number(s) associated with each Postal
Service request, if any, to add a
standardized distinct product to the
Competitive product list or to amend a
standardized distinct product, the title
of each such request, the request’s
acceptance date, and the authority cited
by the Postal Service for each request.
Standardized distinct products are
negotiated service agreements that are
variations of one or more Competitive
products, and for which financial
models, minimum rates, and
classification criteria have undergone

1 See Docket No. RM2018-3, Order Adopting
Final Rules Relating to Non-Public Information,
June 27, 2018, Attachment A at 19-22 (Order No.
4679).

advance Commission review. See 39
CFR 3041.110(n); 39 CFR 3041.205(a).
Such requests are reviewed in summary
proceedings pursuant to 39 CFR
3041.325(c)(2) and 39 CFR
3041.505(f)(1). Pursuant to 39 CFR
3041.405(c)—(d), the Commission does
not appoint a Public Representative or
request public comment in proceedings
to review such requests.

II. Public Proceeding(s)

None. See Section III for summary
proceedings.

III. Summary Proceeding(s)

1. Docket No(s).: MC2026—-273 and
K2026-270; Filing Title: USPS Request
to Add New Mid-Market Standardized
Distinct Product, PM—GA Contract 1013,
and Notice of Filing Materials Under
Seal; Filing Acceptance Date: June 12,
2026; Filing Authority: 39 U.S.C. 3642
and 3633, 39 CFR 3035.105, and 39 CFR
3041.325.

2. Docket No(s).: MC2026—-274 and
K2026-271; Filing Title: USPS Request
to Add New Mid-Market Standardized
Distinct Product, PM—GA Contract 1014,
and Notice of Filing Materials Under
Seal; Filing Acceptance Date: June 12,
2026; Filing Authority: 39 U.S.C. 3642
and 3633, 39 CFR 3035.105, and 39 CFR
3041.325.

This Notice will be published in the
Federal Register.

Danielle LeFlore,

Legal Assistant.

[FR Doc. 2026-12178 Filed 6—16—26; 8:45 am]
BILLING CODE 7710-FW-P

POSTAL SERVICE

Privacy Act of 1974; System of
Records

AGENCY: Postal Service.

ACTION: Notice of modified systems of
records.

SUMMARY: The United States Postal
Service (USPS) is proposing to revise
one General Privacy Act Systems of
Records, USPS 100.300 Employee
Development and Training Records.
These revisions will support enhanced
training and scheduling for Postal
Inspection Service employees and
enhance accountability for materials
and equipment.

DATES: These revisions will become
effective without further notice on July
17, 2026, unless, in response to
comments received on or before that
date result in a contrary determination.
ADDRESSES: Comments may be
submitted via email to the Privacy and

Records Management Office, United
States Postal Service Headquarters
(privacy@usps.gov). To facilitate public
inspection, arrangements to view copies
of any written comments received will
be made upon request.

FOR FURTHER INFORMATION CONTACT:
Janine Castorina, Chief Privacy and
Records Management Officer, Privacy
and Records Management Office, 202—
268-3069 or uspsprivacyfedregnotice@
usps.gov.

SUPPLEMENTARY INFORMATION: This
notice is in accordance with the Privacy
Act requirement that agencies publish
their systems of records in the Federal
Register when there is a revision,
change, or addition, or when the agency
establishes a new system of records. The
Postal Service is proposing revisions to
one existing system of records (SOR) to
support enhanced training and
scheduling for Postal Inspection Service
employees and enhance accountability
for materials and equipment.

I. Background

This notice is in accordance with the
Privacy Act requirement that agencies
publish their systems of records in the
Federal Register when there is a
revision, change, or addition, or when
the agency establishes a new system of
records.

II. Rationale for Changes to USPS
Privacy Act Systems of Records

The United States Postal Inspection
Service (USPIS) works tirelessly to stop
bad actors from impacting the mail
stream and the people of the United
States. Training, certification, and
instruction are essential to maintaining
this highly-skilled workforce and
allowing USPIS to accomplish its
mission. To that end, a new training
platform will be implemented to aid
USPIS instructors, ensuring that the
right people are receiving the right
training, managing those trainings and
certifications, and accounting for
necessary equipment and resources. As
such, SOR USPS 100.300 Employee
Development and Training Records will
be revised as follows:

—One new purpose, 14

—One new category of records, 4
—One updated category of records, 2
—One new retention period

III. Description of the Modified Systems
of Records

Pursuant to 5 U.S.C. 552a(e)(11),
interested persons are invited to submit
written data, views, or arguments on
this proposal. A report of the proposed
revisions to this SOR has been sent to
Congress and to the Office of
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Management and Budget for their
evaluations. The Postal Service does not
expect that this modified system of
records will have any adverse effect on
individual privacy rights. Accordingly,
for the reasons stated above, the Postal
Service proposes revisions included in
this system of records presented in its
entirety as follows:

SYSTEM NAME AND NUMBER:

USPS 100.300 Employee
Development and Training Records.

SECURITY CLASSIFICATION:
None.

SYSTEM LOCATION:

Management training centers,
Integrated Business Solutions Services
Centers, other USPS facilities where
career development and training records
are stored, USPS Law Department and
contractor sites.

SYSTEM MANAGER(S) AND ADDRESS:

Vice President, Human Resources,
United States Postal Service, 475
L’Enfant Plaza SW, Washington, DC
20260.

Vice President, Organization
Development, United States Postal
Service, 475 L’Enfant Plaza SW,
Washington DC 20260.

AUTHORITY FOR MAINTENANCE OF THE SYSTEM:

39 U.S.C. 401, 410, 1001, 1005, and
1206.

PURPOSE(S) OF THE SYSTEM:

1. To provide managers, supervisors,
and training and development
professionals with decision-making
information for employee career
development, succession planning,
training, and assignment.

2. To make and track employee job
assignments, to place employees in new
positions, and to assist in career
planning and training in general.

3. To provide statistics for personnel
and workload management.

4. To provide employees with an
online platform that supports individual
and career development.

5. To facilitate voluntary information
sharing through an enhanced employee
profile tool that highlights individual
education, knowledge and experience.

6. To provide employees with
convenient and flexible online learning
options.

7. To create a forum that promotes a
culture for participation in voluntary
career development activities and
opportunities.

8. To create a readily available source
of information about current employee
talents, skills, and abilities.

9. To communicate with and provide
notification to individuals about

training assignments and requirements,
both prior to and after effective date of
employment or placement.

10. To facilitate communication
between the Postal Service and
individual employees, new hires and
applicants, including current and
former employees.

11. To share relevant information and
topics about the Postal Service with
individual employees, new hires and
applicants, including current and
former employees.

12. To request and gather voluntary
feedback from individual employees,
new hires and applicants, including
current and former employees.

13. To facilitate registration and
participation in a voluntary mentorship
program.

14. To track storage, location, and
transfer of USPIS accountable property
and equipment.

CATEGORIES OF INDIVIDUALS COVERED BY THE
SYSTEM:

Current and former USPS employees,
new hires and applicants.

Individual employees that voluntarily
participate in USPS-sponsored
mentorship programs.

CATEGORIES OF RECORDS IN THE SYSTEM:

1. Employee information: Name,
Social Security Number, Employee
Identification Number, phone
number(s), SMS text message number,
personal email address, demographic
information, photograph, years of
service, retirement eligibility, postal
assignment information, work contact
information, finance number(s), duty
location, and pay location.

2. Employee development and
training information: Records related to
career development, work history,
assessments, skills bank participation,
USPS- and non-USPS-sponsored
training, examinations, evaluations of
training, USPS lodging when a
discrepancy report is filed against the
student about unauthorized activities
while occupying the room, Academy ID,
Title, Supervisor, Organization,
Employment type, Hire Date, Instructor
Name, Individual Training Records,
Registration Status, Portal Visibility
Status, Waitlist Status, Course
Instruction Metrics, Stored Documents,
Curriculum Progress, Instructor
Schedule, Employee Schedule, and
Certification Information.

3. Mentorship program applicant and
participant information: First and last
name; current position; employing
office; work telephone number(s); work
email address; length of tenure with the
USPS and in current position;
participant role; agreement to

participate; objectives, goals and/or
expectations for participation;
communication, meeting, and match
preferences; interests/hobbies; and
satisfaction survey results.

4. USPIS Accountable Property
Records: Firearm information, Vehicle
information, Facility information, Bulk
Resource information, and Accountable
Property Tracking information.

RECORD SOURCE CATEGORIES
Employees; employees’ supervisor or
manager; and other systems of records.

ROUTINE USES OF RECORDS MAINTAINED IN THE
SYSTEM, INCLUDING CATEGORIES OF USERS AND
THE PURPOSES OF SUCH USES:

Standard routine uses 1. through 9.
apply.

POLICIES AND PRACTICES FOR STORAGE OF
RECORDS

Automated database, computer
storage media, digital files, and paper
files.

POLICIES AND PRACTICES FOR RETRIEVAL OF
RECORDS

By employee name, Social Security
Number, or Employee Identification
Number.

POLICIES AND PRACTICES FOR RETENTION AND
DISPOSAL OF RECORDS

1. Training records are retained 5
years. Training-related travel records are
retained 1 year.

2. Records related to succession
planning and individual development
planning are retained 10 years.

3. Examination records are retained 1
year after employee separation.

4. Skills bank records are retained up
to 2 years.

5. Mentorship Program participant
records and satisfaction survey results
will be retained for up to 2 years, after
the end of the Fiscal Year program
cycle.

6. USPIS Accountable Property
information is retained for 5 years after
employee separation.

Records existing on paper are
destroyed by burning, pulping, or
shredding. Records existing on
computer storage media are destroyed
according to the applicable USPS media
sanitization practice.

ADMINISTRATIVE, TECHNICAL, AND PHYSICAL
SAFEGUARDS

Paper records, computers, and
computer storage media are located in
controlled-access areas under
supervision of program personnel.
Access to these areas is limited to
authorized personnel, who must be
identified with a badge.

Access to records is limited to
individuals whose official duties require
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such access. Contractors and licensees
are subject to contract controls and
unannounced on-site audits and
inspections.

Computers are protected by
mechanical locks, card key systems, or
other physical access control methods.

The use of computer systems is
regulated with installed security
software, computer logon
identifications, and operating system
controls including access controls,
terminal and transaction logging, and
file management software.

RECORD ACCESS PROCEDURES

Requests for access must be made in
accordance with the Notification
Procedure above and USPS Privacy Act
regulations regarding access to records
and verification of identity under 39
CFR 266

CONTESTING RECORD PROCEDURES

See Notification Procedures below
and Record Access Procedures above.

NOTIFICATION PROCEDURES

Individuals wanting to know if
information about them is maintained in
this system must address inquiries to
the facility head where currently or last
employed. Headquarters employees
must submit inquiries to Corporate
Personnel Management, 475 L’Enfant
Plaza SW, Washington, DC 20260.

Participants in the USPS Law
Department Mentorship Program must
submit inquiries to USPS Law
Department, 475 L’Enfant Plaza SW,
Washington, DC 20260.

Inquiries must include full name,
Social Security Number or Employee
Identification Number, name and
address of facility where last employed,
and dates of USPS employment.

EXEMPTIONS PROMULGATED FOR THE SYSTEM

Pursuant to 5 U.S.C. 552a(j) and (k),
USPS has established regulations at 39
CFR 266 that exempt records in this
system depending on their purpose. The
USPS has also claimed exemption from
certain provisions of the Act for several
of its other systems of records at 39 CFR
266. To the extent that copies of
exempted records from those other
systems are incorporated into this
system, the exemptions applicable to
the original primary system continue to
apply to the incorporated records.

HISTORY

August 18, 2021, 86 FR 46281; July
19, 2013, 78 FR 43247; June 17, 2011,

76 FR 35483; April 29, 2005, 70 FR
22516.

Jeffrey Boblick,
Attorney, Ethics and Legal Compliance.

[FR Doc. 2026—-12164 Filed 6—16—26; 8:45 am]
BILLING CODE 7710-12-P

SECURITIES AND EXCHANGE
COMMISSION

[Release No. 34-105681; File No. SR—
NYSEARCA-2025-77]

Self-Regulatory Organizations; NYSE
Arca, Inc.; Order Granting Approval of
a Proposed Rule Change, as Modified
by Amendment No. 2 Thereto, To List
and Trade Shares of the T. Rowe Price
Active Crypto ETF under NYSE Arca
Rule 8.201-E (Generic) Commodity-
Based Trust Shares

June 12, 2026.

I. Introduction

On November 6, 2025, NYSE Arca,
Inc. (“NYSE Arca” or “Exchange”) filed
with the Securities and Exchange
Commission (“Commission”’), pursuant
to Section 19(b)(1) of the Securities
Exchange Act of 1934 (“Act”’) * and Rule
19b—4 thereunder,? a proposed rule
change to list and trade shares
(“Shares”) of the T. Rowe Price Active
Crypto ETF (“Fund”). The proposed
rule change was published for comment
in the Federal Register on November 28,
2025.3 On April 21, 2026, the Exchange
filed Amendment No. 1 to the proposed
rule change, which superseded the
original proposed rule change in its
entirety, and on April 24, 2026, the
Commission published notice of the
proposed rule change, as modified by
Amendment No. 1.4 On May 26, 2026,
the Exchange filed Amendment No. 2 to
the proposed rule change, which

115 U.S.C. 78s(b)(1).

217 CFR 240.19b—4.

3 See Securities Exchange Act Release No. 104243
(Nov. 24, 2025), 90 FR 54769. On January 7, 2026,
pursuant to Section 19(b)(2) of the Act, the
Commission designated a longer period within
which to approve the proposed rule change,
disapprove the proposed rule change, or institute
proceedings to determine whether to disapprove the
proposed rule change. See Securities Exchange Act
Release No. 104554, 91 FR 1229 (Jan. 12, 2026). On
January 28, 2026, the Commission instituted
proceedings under Section 19(b)(2)(B) of the Act to
determine whether to approve or disapprove the
proposed rule change. See Securities Exchange Act
Release No. 104726, 91 FR 4705 (Feb. 2, 2026).

4 See Securities Exchange Act Release No.
105308, 91 FR 23135 (Apr. 29, 2026). On May 26,
2026, the Commission designated a longer period
for Commission action the proposed rule change.
See Securities Exchange Act Release No. 105552, 91
FR 32145 (May 29, 2026) (designating July 26, 2026,
as the date by which the Commission shall either
approve or disapprove the proposed rule change).

superseded the proposed rule change, as
modified by Amendment No. 1, in its
entirety (“Proposal”).5 This order
approves the Proposal.

II. Description of the Proposal

As described in more detail in
Amendment No. 2,5 the Exchange
proposes to list and trade the Shares of
the Fund under NYSE Arca Rule 8.201-
E (Generic), which governs the generic
listing and trading of Commodity-Based
Trust Shares 7 on the Exchange.

According to the Exchange, the
proposed Fund will be an actively
managed exchange-traded product
(“ETP”’),8 and its investment objective is
to seek long-term capital growth through
investments in crypto assets.® The Fund
compares its performance against the
FTSE Crypto US Listed Index (“Index”),
which serves as a benchmark of the
investible crypto asset market.1° The

5 Amendment No. 2 is available on the
Commission’s website at https://www.sec.gov/
comments/SR-NYSEARCA-2025-77/
srnysearca202577-792599-2399466.pdf
(“Amendment No. 2”°). In Amendment No. 2, the
Exchange revised representations relating to
stablecoin that the Fund may hold and made
conforming changes throughout the filing. See infra
note 12. Because the changes in Amendment No. 2
do not materially alter the substance of the
proposed rule change, as modified by Amendment
No. 1, and are technical in nature, Amendment No.
2 is not subject to notice and comment. The
Commission has received no comments on the
Proposal.

6 See Amendment No. 2, supra note 5.

7 Capitalized terms not defined herein are defined
in the Exchange’s rules.

8 The sponsor of the Fund is T. Rowe Price
Sponsor LLC (“Sponsor”). The Sponsor is
responsible for the implementation of the Fund’s
investment strategy and overall management of the
Fund. The Fund is a Delaware statutory trust that
operates pursuant to a trust agreement between the
Sponsor and the trustee for the Fund, CSC Delaware
Trust Company. The Fund will have a custodian for
its crypto asset and stablecoin holdings (“Crypto
Custodian”). See Amendment No. 2 at 4.

9 See id. at 5. According to the Exchange, the
Sponsor interprets the term “crypto asset” to mean
an asset that (1) is generated, issued, and/or
transferred using a blockchain or similar distributed
ledger technology network, including, but not
limited to, assets known as “tokens,” “digital
assets,” “cryptocurrencies,” “virtual currencies,”
and “coins,” and (2) relies on cryptographic
protocols. As used in this filing, the term “crypto
asset”” does not include stablecoins. See id. at 4 n.5.

10 See id. at 5. The Index is comprised of the top
ten crypto assets by market capitalization that (1)
the index provider has determined meets the
eligibility criteria set forth in NYSE Arca Rule
8.201-E(d)(1) (Generic) for a commodity, or
commodity that underlies a commodity-based asset
held by a trust issuing Commodity-Based Trust
Shares pursuant to such rule; or (2) constitute, or
are eligible to constitute, the underlying crypto
asset for one or more ETPs or exchange traded
funds (“ETFs”) registered with the Commission
(“Index Constituents”). The Index Constituents
must meet minimum market capitalization and
liquidity thresholds, as determined by the index
provider, and are weighted by the square root of
market capitalization based on circulating supply
and price. See id. at 6.


https://www.sec.gov/comments/SR-NYSEARCA-2025-77/srnysearca202577-792599-2399466.pdf
https://www.sec.gov/comments/SR-NYSEARCA-2025-77/srnysearca202577-792599-2399466.pdf
https://www.sec.gov/comments/SR-NYSEARCA-2025-77/srnysearca202577-792599-2399466.pdf

		Superintendent of Documents
	2026-06-17T00:53:27-0400
	Government Publishing Office, Washington, DC 20401
	U.S. Government Publishing Office
	Government Publishing Office attests that this document has not been altered since it was disseminated by Government Publishing Office




