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1 This action finalized OPM’s April 23, 2025, 
notice of proposed rulemaking (NPRM). 90 FR 
17182. 

2 In a rulemaking under the previous 
Administration, OPM interpreted the phrase 
‘‘confidential, policy-determining, policy-making, 
or policy-advocating positions’’ as a term of art 
referring exclusively to political appointments. See 
89 FR 24982 (Apr. 9, 2024). 

OFFICE OF GOVERNMENT ETHICS 

5 CFR Part 2634 

RIN 3209–AA76 

Exempting Certain Career Federal 
Employees From Ethics Reporting 
Requirements 

AGENCY: Office of Government Ethics 
(OGE). 
ACTION: Interim final rule; request for 
comments. 

SUMMARY: The Office of Government 
Ethics (OGE) is amending the ethics 
reporting requirements to preserve the 
filing status of each position transferred 
to Schedule Policy/Career as it existed 
prior to being rescheduled. The effect of 
this rule will be to continue the 
exclusion of all Schedule Policy/Career 
employees who are not otherwise 
required to file public financial 
disclosure reports from the requirement 
to file, which should not adversely 
affect the integrity of the Government or 
the public’s confidence in the integrity 
of the Government. Moreover, requiring 
these employees to file public financial 
disclosure reports would be 
unnecessarily burdensome to both 
agency ethics staff and the employees. 
DATES: This interim final rule is 
effective July 23, 2026. Comments must 
be received on or before August 24, 
2026. 

ADDRESSES: You may submit comments, 
identified by the docket number or 
Regulation Identifier Number (RIN) for 
this rulemaking, by the following 
method: 

Email: 2634@oge.gov. Include the 
reference ‘‘Schedule Policy/Career 
Exclusion’’ in the subject line of the 
message. 

Mail: Office of Government Ethics, 
250 E Street SW, Suite 750, Washington, 
DC 20024. 

Instructions: All submissions must 
include the agency name and docket 
number or RIN for this rulemaking. 

Please arrange and identify your 
comments on the regulatory text by 
subpart and section number; if your 
comments relate to the supplementary 
information, please refer to the heading 
and page number. All comments 
received will be posted without change, 
including any personal information 
provided. To ensure that your 
comments will be considered, you must 
submit them within the specified open 
comment period. OGE will consider all 
comments within the scope of the 
regulations received on or before the 
closing date for comments. OGE may 
make changes to this rule after 
considering the comments received. 

A summary of this rule may be found 
in the docket for this rulemaking at 
www.regulations.gov. 

FOR FURTHER INFORMATION CONTACT: 
Maura Leary, Associate Counsel, U.S. 
Office of Government Ethics at usoge@
oge.gov or (202) 482–9300. 
SUPPLEMENTARY INFORMATION: 

I. Background and Proposal 

a. The Ethics in Government Act and 
Schedule Policy/Career 

The Ethics in Government Act of 
1978, Public Law 95–521, as amended, 
mandates public financial disclosure 
reports for a range of officials in all 
three branches of government and for 
candidates for Federal office. It requires 
financial disclosure reports to be filed 
by employees who are ‘‘in a position in 
the executive branch which is excepted 
from the competitive service by reason 
of being of a confidential or 
policymaking character.’’ 5 U.S.C. 
13103(f)(5). This provision further 
prescribes that the Director of OGE may, 
by regulation, exclude from the 
application of this paragraph any 
individual, or group of individuals, who 
are in such positions, but only in cases 
in which the Director determines such 
exclusion ‘‘would not affect adversely 
the integrity of the Government or the 
public’s confidence in the integrity of 
the Government.’’ Id. 

Historically, the only category of 
Federal employees that were ‘‘excepted 
from the competitive service by reason 
of being of a confidential or 
policymaking character’’ were Schedule 
C employees, who are political 
appointees expected to resign at the 
conclusion of a Presidential term. 
However, E.O. 14171, ‘‘Restoring 

Accountability to Policy-Influencing 
Positions Within the Federal 
Workforce,’’ 90 FR 8625 (Jan. 31, 2025), 
ordered the Office of Personnel 
Management (OPM) to initiate a 
rulemaking to prepare for the transfer of 
positions into Schedule Policy/Career. 
That Executive Order contemplated a 
new excepted service schedule for 
career employees in a ‘‘confidential, 
policy-determining, policy-making, or 
policy-advocating position’’ who would 
be exempted from Chapter 75 adverse 
action proceedings in order to ensure 
their competence and effectiveness in 
fulfilling the President’s agenda. It 
further ordered OPM to work with 
agencies to compile lists of positions 
that should be placed into Schedule 
Policy/Career. 

On February 6, 2026, OPM published 
a final rule, ‘‘Improving Performance, 
Accountability and Responsiveness in 
the Civil Service,’’ 91 FR 5580, effective 
March 9, 2026.1 The final rule amended 
OPM’s regulations to implement 
Schedule Policy/Career, including by 
adding 5 CFR 213.3601. Under that 
section, as authorized by the President, 
agencies may make appointments to 
career positions of a confidential, 
policy-determining, policy-making, or 
policy-advocating character that are not 
in the Senior Executive Service, and 
positions filled under that authority are 
excepted from the competitive service 
and constitute Schedule Policy/Career. 

In its rulemaking, OPM stated that 
‘‘confidential, policy-determining, 
policy-making, or policy-advocating 
character’’ are not terms of art that apply 
exclusively to political appointees, but 
rather terms that refer to distinct, 
sometimes overlapping, categories of 
occupational positions.2 In addition, 
these terms bear their ordinary language 
meanings and refer to positions that 
determine, make, or advocate for 
Government policy, or that are 
confidential in nature. Because section 
13103(f)(5) specifies that a public 
financial disclosure report must be filed 
by employees who are ‘‘excepted from 
the competitive service by reason of 
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3 In this context, ‘‘continuing to exempt’’ means 
‘‘continuing not to require financial disclosure 
reports,’’ as this group was not previously 
specifically exempted from the filing requirement. 
Rather, they did not previously meet the criteria for 
filing. 

4 Some employees in Schedule Policy/Career 
positions may have a confidential role with respect 
to policymakers, and others may be excepted based 
upon policy-advocating but not policy-making 
duties. These exceptions may be applicable to such 
employees. This understanding is based on OPM’s 
guidance regarding what positions are properly 
placed in Schedule Policy/Career, along with the 

guideposts set forth in Executive Order 13957 (as 
amended). OPM’s guidance suggests that Schedule 
Policy/Career positions will involve (among other 
things) substantive participation in policy 
formulation, development or advocacy; the 
supervision of other employees, substantial 
discretion over agency functions; conducting 
collective bargaining negotiations on the agency’s 
behalf; directing the work of an organizational unit; 
being held accountable for the success of one or 
more specific programs or projects; authority to 
bind the agency to a position, policy, or course of 
action with limited higher-level review; delegated 
or subdelegated authority to make decisions 
committed by law to the discretion of the agency 
head; substantive participation and discretionary 
authority in agency grantmaking; or publicly 
advocating for the agency’s policies in the media or 
before Congress. See OPM, Guidance on 
Implementing President Trump’s Executive Order 
titled, ‘‘Restoring Accountability To Policy- 
Influencing Positions Within the Federal 
Workforce’’ (January 27, 2025), available at https:// 
www.opm.gov/chcoc/transmittals/2025/
OPM%20Memorandum%20re%20Schedule
%20Policy%20Career%20Guidance%20FINAL
%E2%80%99.pdf. These higher-level duties are 
typically associated with positions at the GS–15 
and GS–14 level, or else otherwise involve policy- 
making duties. 

being of a confidential or policymaking 
character,’’ an employee in a position 
placed into Schedule Policy/Career 
because the position’s duties are of a 
‘‘confidential’’ or ‘‘policymaking’’ 
character would be required by statute 
to file unless the position is excluded 
from filing by the OGE Director. 

Executive Order 14410 of June 3, 
2026, ‘‘Implementing Schedule Policy/ 
Career in the Excepted Service,’’ 91 FR 
34893 (June 10, 2026), effectuated the 
initial transfer of positions into 
Schedule Policy/Career. Section 5 of 
E.O. 14410 determined that the 
positions set forth in the Appendix to 
that order have a confidential, policy- 
determining, policy-making, or policy- 
advocating character and placed those 
positions in Schedule Policy/Career of 
the excepted service. E.O. 14410 also 
required agency heads, within 7 days of 
the date of the order, to notify officers 
or employees encumbering those 
positions of their placement in Schedule 
Policy/Career and to conform agency 
records and practices to reflect the 
changes made by the order. OPM 
subsequently advised agencies that 
employees encumbering positions listed 
in the Appendix became Schedule 
Policy/Career employees as of the date 
of E.O. 14410 and that agencies should 
process an SF–50, Notification of 
Personnel Action, with an effective date 
of June 3, 2026, to transition each 
employee into Schedule Policy/Career. 

E.O. 14410 placed approximately 
7,600 positions into Schedule Policy/ 
Career. Per OPM, the large majority of 
employees encumbering those positions 
are Federal employees who were not 
previously required to file a public 
financial disclosure report. Financial 
disclosure reporting serves important 
transparency and conflicts-of-interest 
identification purposes for certain 
senior career employees. However, the 
action of moving positions into 
Schedule Policy/Career in and of itself 
should not serve as a determination that 
the employees encumbering those 
positions are now at risk of having new 
conflicts of interest. The duties of these 
employees do not change upon their 
transfer to Schedule Policy/Career. 
Moreover, there is currently no evidence 
that continuing to exempt 3 this group of 
employees from public filing 
requirements when their positions are 
placed into Schedule Policy/Career 
would create new risks of conflicts of 
interest, misuses of positions, other 

improprieties, or the appearance 
thereof, as the duties of these employees 
will not substantially change upon their 
transfer to Schedule Policy/Career. 
Accordingly, the Acting Director of OGE 
has found that this action would not 
adversely affect the integrity of the 
Government or the public’s confidence 
in the integrity of the Government. 

In addition, financial disclosure 
reporting creates an administrative 
burden for both the filing employees 
and the agency ethics officials 
responsible for reviewing those filings. 
There are over 27,000 public financial 
disclosure filers in the Executive 
branch. Based on data provided by 
agencies, OPM estimates that about 16 
percent of employees being moved to 
Schedule Policy/Career are currently 
public filers. Applying that estimate to 
the 7,600 positions placed in Schedule 
Policy/Career by E.O. 14410, OPM has 
advised OGE that approximately 6,400 
employees encumbering positions 
moved into Schedule Policy/Career do 
not currently file public financial 
disclosure reports. Thus, absent this 
regulatory change, the number of public 
filers would increase significantly and 
would create an administrative burden 
in time and work for both these new 
filers and the agency ethics officials 
responsible for reviewing those filings. 
The administrative burden created by 
this increase in filers is not justified 
when the positions and employees 
encumbering them are otherwise 
unchanged. 

While OGE has existing exclusions to 
section 13103(f)(5) filing, found at 
§ 2634.203, those exclusions would 
apply to relatively few Schedule Policy/ 
Career employees. Employees in 
positions at or below the GS–13 grade 
level may be excluded from filing a 
public financial disclosure report if the 
designated agency ethics official 
(DAEO) finds that they ‘‘do not have a 
substantial policymaking role with 
respect to agency programs,’’ and 
employees at the GS–14 and GS–15 
grade levels may be excluded on a case- 
by-case basis by the Director if their 
positions have ‘‘no policy-making role 
with regard to agency programs.’’ 
Neither exclusion is appropriate for 
most Schedule Policy/Career positions 
because many such positions will have 
a policy-making role with regard to 
agency programs.4 Accordingly, a new 

exclusion is required to maintain an 
unchanged and consistent filing status 
for employees whose only basis for 
public filing would be the placement of 
their positions into Schedule Policy/ 
Career. 

The baseline presumption is that 
employees whose positions were moved 
to Schedule Policy/Career from the 
competitive service or other excepted 
service schedules and who are not 
currently required to file any type of 
financial disclosure report will continue 
to not be required to file such a report 
under this new regulation. ‘‘n. However, 
those Schedule Policy/Career employees 
who currently file a public financial 
disclosure report or a confidential 
financial disclosure report pursuant to 
§ 2634.904 will continue to do so. 
Consequently, OGE is excluding from 
the public filing requirements those 
Schedule Policy/Career positions for 
which the only basis for public filing is 
their position being in Schedule Policy/ 
Career. The Acting Director of OGE does 
not find that the integrity of the 
Government, or the public’s confidence 
in the integrity of the Government, will 
be adversely impacted by employees 
maintaining their current filing status. 

II. Regulatory Analysis 

A. Statement of Need 
The President and OPM have 

determined that Schedule Policy/Career 
is necessary to enhance the efficiency 
and responsiveness of the Executive 
branch. OPM’s final Schedule Policy/ 
Career rule established the regulatory 
framework for the new excepted service 
schedule, and E.O. 14410 placed 7,600 
positions into Schedule Policy/Career. 
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5 In addition, the costs saved by this rule may also 
include: (1) creating integrity.gov accounts for new 
public filers, (2) assigning the filers new entrant 
reports, (3) training new filers on complex and 
unfamiliar public financial disclosure reporting 
requirements, (4) revising annual ethics trainings 
currently used for the employees covered by this 
rule, and (5) reviewing each filer’s subsequent 
reports—including periodic transaction reports, 
STOCK Act notification forms, and new entrant, 
annual, and termination public filings. 

However, requiring all employees 
encumbering positions placed into 
Schedule Policy/Career by E.O. 14410 to 
file public financial disclosure reports is 
not necessary to maintain the integrity 
of Government. Most employees whose 
positions were placed into Schedule 
Policy/Career by E.O. 14410 do not 
currently file public financial disclosure 
reports, and the act of reclassifying 
these positions on its own would not 
give rise to additional risk of conflicts 
of interest, misuses of position, other 
improprieties, or the appearance 
thereof. This rule is therefore needed to 
preserve the pre-existing filing status of 
employees whose positions and duties 
have not otherwise changed. Notably, 
Schedule Policy/Career employees who 
are otherwise required to file public 
financial disclosure reports for reasons 
outside the scope of 5 U.S.C. 13103(f)(5) 
will still be required to file those 
reports. 

B. Impact 
The primary impact of the current 

rule will be to preserve the filing status 
of existing employees. Absent this 
regulatory change, the placement of 
positions into Schedule Policy/Career 
by Executive Order 14410 would create 
a new class of public filers numbering 
in the thousands. These employees are 
currently serving in the same positions 
they will be under Schedule Policy/ 
Career and have not previously been 
required to file public reports under the 
Ethics in Government Act. Since the 
duties of these employees will not 
change upon their transfer to Schedule 
Policy/Career, the action of placing their 
positions into Schedule Policy/Career 
should not serve as a determination that 
these employees have new conflicts-of- 
interest risks. 

C. Costs 
OGE estimates that the costs of 

implementing this rule will be 
comparatively minimal. Agency ethics 
officials will have to review the 
incumbents of positions moved into 
Schedule Policy/Career to determine 
whether the financial reporting status of 
the employees encumbering these 
positions has been altered by this rule. 
Because ethics officials are required to 
undertake this analysis for existing 
employees under the status quo, OGE 
estimates an average of at most one hour 
of additional labor to review each 
Schedule Policy/Career position 
encumbered by an employee who 
currently does not file, for a total of no 
more than approximately 6,400 hours of 
labor. A reasonable estimate for the 
average yearly pay rate for ethics 
officials, in the Washington, DC locality 

pay area, would be the Fiscal Year 2026 
GS 13, Step 5 rate of $138,024 per ethics 
official, corresponding to an hourly rate 
of $66.14. OGE assumes the total value 
of labor to be 200 percent of the hourly 
wage rate, for an hourly cost of $132.28. 
OGE thus estimates implementation 
costs of approximately $0.85 million. 
After reevaluating the filing status for 
the initial cohort of Schedule Policy/ 
Career employees, there would 
presumably be no additional costs for 
newly appointed Schedule Policy/ 
Career employees beyond the ethics 
analyses which would still be required 
without this regulatory change. 

D. Benefits/Cost Savings 
OGE anticipates that this rule will 

avoid significant costs associated with 
an increased number of filers of ethics 
reports. OGE estimates that compliance 
with reporting requirements requires 
approximately 10 hours of labor per 
filer. Applying OPM’s estimate that 
approximately 16% of employees being 
moved to Schedule Policy/Career are 
currently public filers to the 7,600 
positions placed in Schedule Policy/ 
Career by Executive Order 14410, OPM 
estimates that approximately 6,400 
Schedule Policy/Career employees 
would become new public filers absent 
this rule, for a total of approximately 
64,000 hours of labor for the initial 
cohort of would-be Schedule Policy/ 
Career filers. OPM advised OGE that, in 
its experience, the review and 
processing of a public financial 
disclosure form will take agency ethics 
officials approximately five hours per 
filer for most filers, for a total of 
approximately 32,000 hours.5 Because, 
per OPM, Schedule Policy/Career 
employees are expected to be 
concentrated in higher GS-scale 
positions and because attorneys and 
others working in agency ethics offices 
are generally experienced attorneys in 
higher GS-scale brackets, a reasonable 
estimate for the yearly rate, in the 
Washington, DC locality pay area, 
would be the GS 15–1 rate of $169,279 
per filer and the GS 13–5 rate of 
$138,024 per ethics official, 
corresponding to hourly rates of $81.11 
and $66.14, respectively. OGE assumes 
the total value of labor to be 200 percent 
of the hourly wage rate, for an hourly 

cost of $162.22 and $132.28. OGE thus 
estimates cost savings from preparing 
and processing the initial wave of 
Schedule Policy/Career disclosures to 
be approximately $14.6 million. While 
this number would taper off following 
the initial processing of disclosures for 
all Schedule Policy/Career employees, 
Schedule Policy/Career employees 
would generally be replaced by other 
employees who would need to file 
disclosure forms. At a conservative 
estimate that one in fifteen employees 
would be separated and replaced per 
year, this would lead to approximately 
$1.0 million in additional annual 
savings. 

Further, OGE would avoid the 
increased costs required to support the 
thousands of additional filers beyond 
the more than 26,000 filers currently in 
OGE’s electronic public financial 
disclosure filing system, Integrity. The 
rule eliminates any additional costs 
related to housing, authentication and 
IT labor required to support a large 
number of new filers. 

III. Procedural Issues and Regulatory 
Review 

A. Rulemaking Procedures 

a. There Exists Good Cause To Issue 
This Rule Without Public Comment 
Under 5 U.S.C. 553(b)(B) 

OGE’s authority for the rulemaking 
procedures followed in this action is 
provided by 5 U.S.C. 553(b)(B), a 
provision of the Administrative 
Procedure Act (APA) which allows an 
agency to forgo notice-and-comment 
requirements ‘‘when the Agency for 
good cause finds (and incorporates the 
finding and a brief statement of reasons 
therefor in the rule issued) that notice 
and public procedure thereon are 
impracticable, unnecessary, or contrary 
to the public interest.’’ 

OGE finds good cause to forgo the 
notice-and-comment process because 
following those procedures would be 
‘‘impracticable, unnecessary, or contrary 
to the public interest.’’ 5 U.S.C. 
553(b)(B). E.O. 14410 placed 7,600 
positions into Schedule Policy/Career 
effective June 3, 2026. Section 5 of E.O. 
14410 required agency heads, within 7 
days of the date of the order, to notify 
officers or employees encumbering 
those positions of their placement in 
Schedule Policy/Career and to conform 
agency records and practices to reflect 
the changes made by the order. OPM 
subsequently advised agencies that 
employees encumbering positions listed 
in the Appendix to E.O. 14410 became 
Schedule Policy/Career employees as of 
the date of the order and that agencies 
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should process SF–50s effective June 3, 
2026. 

Under current OGE regulations, 
Schedule Policy/Career employees who 
are required to file public financial 
disclosure reports by reason of 5 U.S.C. 
13103(f)(5) would need to file public 
financial disclosure reports ‘‘[w]ithin 30 
days of assuming’’ a Schedule Policy/ 
Career position. 5 CFR 2634.201(b)(1). 
Were this rule promulgated using 
standard notice-and-comment 
procedures, employees whose positions 
were placed into Schedule Policy/ 
Career by E.O. 14410 would have to go 
through the significant administrative 
burden of preparing financial disclosure 
reports while agency ethics officials 
would have to review those reports and 
while OGE is soliciting public 
comments on whether there is even a 
need for those employees to comply 
with that requirement. This would 
represent a significant expenditure of 
government resources for minimal 
public benefit. The purpose of this rule 
is therefore to avoid a significant 
increase in the number of public 
financial disclosure filers and thereby 
preserve the status quo filing obligations 
under the Ethics in Government Act for 
existing employees whose positions and 
duties have not changed. In other 
words, the purpose of this action is to 
maintain a current policy that would 
otherwise inadvertently change as an 
unintended consequence of E.O. 14410’s 
placement of positions into Schedule 
Policy/Career. 

Although OGE has advised agencies 
that DAEOs may grant temporary filing 
extensions under § 2634.201(g), those 
extensions are temporary, require 
agency-by-agency action, and do not 
resolve the underlying legal uncertainty 
created by E.O. 14410’s placement of 
positions into Schedule Policy/Career. 
Immediate regulatory action is therefore 
necessary to provide uniform 
government-wide treatment before 
temporary extensions expire and to 
avoid unnecessary preparation and 
review of reports that may not 
ultimately be required. 

Despite this rule going into effect 
without prior public comment, OGE is 
providing an opportunity for comment 
on this rule. OGE will review and 
respond to any comments received, 
including by making changes to this 
rule, if appropriate. Thus, the net effect 
of this rule, even if OGE revises the rule 
following public comment, would be to 
delay the filing of financial disclosures 
for employees whose only basis for 
public filing is their placement in 
Schedule Policy/Career while OGE 
evaluates the policy reflected by this 
rule. 

b. This Rule Does Not Need 30 Days’ 
Notice Before Its Effective Date Under 5 
U.S.C. 553(d)(1). 

Pursuant to 5 U.S.C. 553(d)(1), this 
rule is not subject to the requirement 
that a rule be published at least 30 days 
prior to its effective date. Section 
553(d)(1) provides that the 30-day 
delayed effective date does not apply to 
‘‘a substantive rule which grants or 
recognizes an exemption or relieves a 
restriction.’’ The purpose of this rule is 
to grant an exclusion for Schedule 
Policy/Career employees from the 
requirement to file public financial 
disclosures under 5 U.S.C. 13103(f)(5) 
when the only basis for public filing is 
the placement of their positions into 
Schedule Policy/Career. Because E.O. 
14410 placed 7,600 positions into 
Schedule Policy/Career effective June 3, 
2026, this rule grants an exclusion from, 
and relieves, a newly triggered 
requirement to file. A delayed effective 
date is therefore unnecessary. As 
discussed, an immediate effective date 
will preserve the status quo as OGE 
evaluates the policy reflected by this 
rule in light of public comment. 

B. Regulatory Flexibility Act 

OGE certifies that this rule will not 
have a significant economic impact on 
a substantial number of small entities 
because it concerns only the internal 
personnel management of the Federal 
Government. 

C. Regulatory Review 

OGE has examined the impact of this 
rule as required by Executive Orders 
12866 and 13563, which direct agencies 
to assess all costs and benefits of 
available regulatory alternatives and, if 
regulation is necessary, to select 
regulatory approaches that maximize 
net benefits, including potential 
economic, environmental, public health 
and safety effects, distributive impacts, 
and equity. A regulatory impact analysis 
must be prepared for rules that have an 
annual effect on the economy of $100 
million or more or adversely affect in a 
material way the economy, a sector of 
the economy, productivity, competition, 
jobs, the environment, public health or 
safety, or State, local, or tribal 
governments or communities. While 
this rulemaking does not reach that 
threshold, the Office of Management 
and Budget has determined that this 
rule is ‘‘significant’’ under section 3 of 
Executive Order 12866. The primary 
benefit of this regulation will be the 
preservation of the filing status of 
existing employees whose positions 
were placed into Schedule Policy/ 
Career by E.O. 14410, compared to a 

baseline of OPM’s final Schedule 
Policy/Career rule and E.O. 14410 
taking effect without this regulatory 
change. 

This rule is a deregulatory action 
under Executive Order 14192, 
‘‘Unleashing Prosperity Through 
Deregulation,’’ 90 FR 9065 (Feb. 6, 
2025), and provides annual cost savings. 
Implementation guidance for E.O. 
14192, issued by the Office of 
Management and Budget, Memorandum 
M–25–20 (Mar. 26, 2025), defines an 
E.O. 14192 deregulatory action as ‘‘an 
action that has been finalized and has 
total costs less than zero.’’ As explained 
further in sections II(C) and II(D), above, 
in the first year, OGE estimates 
implementation costs of approximately 
$0.85 million and initial cost savings of 
approximately $14.6 million, for total 
annual net cost savings of 
approximately $13.7 million. Thereafter, 
OGE estimates total annual cost savings 
of approximately $1.0 million, plus any 
separately estimated savings associated 
with reduced support burdens for 
Integrity. As such, this action aligns 
with E.O. 14192, which promotes 
prudent financial management and 
alleviates unnecessary regulatory 
burdens. 

D. Federalism 
This regulation will not have 

substantial direct effects on the States, 
on the relationship between the Federal 
Government and the States, or the 
distribution of power and 
responsibilities among the various 
levels of government, as it concerns 
only the internal management of the 
Executive Branch. Therefore, in 
accordance with Executive Order 13132, 
OGE certifies that this rule does not 
have sufficient federalism implications 
to warrant preparation of a federalism 
assessment. 

E. Civil Justice Reform 
This regulation meets the applicable 

standards set forth in section 3(a) and 
(b)(2) of Executive Order 12988 (Feb. 7, 
1996). 

F. Unfunded Mandates Reform Act of 
1995 

Section 202 of the Unfunded 
Mandates Reform Act of 1995 (UMRA) 
requires that agencies assess anticipated 
costs and benefits before issuing any 
rule that may result in the expenditure 
by State, local, or Tribal governments, in 
the aggregate, or by the private sector, of 
$100 million or more in any one year, 
updated annually for inflation. The 
threshold is currently approximately 
$206 million. This rulemaking does not 
include a Federal mandate that might 
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result in the expenditure by State, local, 
or Tribal governments, in the aggregate, 
or by the private sector, of more than 
$206 million. 

G. Paperwork Reduction Act 

The Paperwork Reduction Act, as 
amended, (44 U.S.C. chapter 35) does 
not apply because this regulation does 
not contain information collection 
requirements that require the approval 
of the Office of Management and 
Budget. 

List of Subjects in 5 CFR Part 2634 

Conflict of interests, Government 
employees, Penalties, Privacy, Reporting 
and recordkeeping requirements, Trusts 
and trustees. 

Approved: July 14, 2026. 
Keith Sonderling, 
Acting Director, U.S. Office of Government 
Ethics. 

Accordingly, for the reasons stated in 
the preamble, OGE amends 5 CFR part 
2634 as follows: 

PART 2634—EXECUTIVE BRANCH 
FINANCIAL DISCLOSURE, QUALIFIED 
TRUSTS, AND CERTIFICATES OF 
DIVESTITURE 

■ 1. The authority citation for part 2634 
continues to read as follows: 

Authority: 5 U.S.C. ch. 131; 26 U.S.C. 
1043; Pub. L. 101–410, 104 Stat. 890, 28 
U.S.C. 2461 note, as amended by sec. 31001, 
Pub. L. 104–134, 110 Stat. 1321 and sec. 701, 
Pub. L. 114–74; Pub. L. 112–105, 126 Stat. 
291; E.O. 12674, 54 FR 15159, 3 CFR, 1989 
Comp., p. 215, as modified by E.O. 12731, 55 
FR 42547, 3 CFR, 1990 Comp., p. 306. 

Subpart B—Persons Required To File 
Public Financial Disclosure Reports 

■ 2. Amend § 2634.203 by adding 
paragraph (e) to read as follows: 

§ 2634.203 Persons excluded by rule. 

* * * * * 
(e) Exclusion determination for 

employees in Schedule Policy/Career. 
The exclusion determination required 
by paragraph (a) of this section has been 
made for any individual whose position 
is in Schedule Policy/Career of the 
excepted service, unless the employee 
otherwise meets the definition of 
‘‘public filer’’ under § 2634.202 other 
than solely by virtue of § 2634.202(e). 
The designated agency ethics official 
must consider whether the position 
meets the standards for filing a 
confidential financial disclosure report 
enumerated in § 2634.904(a)(4). 
[FR Doc. 2026–14872 Filed 7–22–26; 8:45 am] 

BILLING CODE 6345–04–P 

NUCLEAR REGULATORY 
COMMISSION 

10 CFR Part 72 

[NRC–2026–2476] 

RIN 3150–AL71 

List of Approved Spent Fuel Storage 
Casks: Holtec International HI–STORM 
Flood/Wind System, Certificate of 
Compliance No. 1032, Amendment No. 
10 

AGENCY: Nuclear Regulatory 
Commission. 
ACTION: Direct final rule. 

SUMMARY: The U.S. Nuclear Regulatory 
Commission (NRC) is amending its 
spent fuel storage regulations by 
revising the Holtec International HI– 
STORM Flood/Wind (FW) System 
listing within the ‘‘List of approved 
spent fuel storage casks’’ to include 
Amendment No. 10 to Certificate of 
Compliance (CoC) No. 1032. 
Amendment No. 10 revises the CoC for 
the HI–STORM FW dry storage system 
to incorporate several enhancements. 
These changes include the introduction 
of the HI–STORM FW Extended 
Configuration, adoption of a 
methodology for developing site- 
specific loading patterns with higher 
allowable per-canister and per-cell heat- 
load limits, incorporation of a 
radiological fuel-qualification 
methodology, reduction of minimum 
cooling-time requirements for certain 
multi-purpose canister models based on 
updated evaluations, and refinement of 
the missile-impact analysis 
methodology to allow site-specific 
credit for the HI–TRAC VW water-jacket 
shell. The amendment also includes a 
minor editorial clarification. 
DATES: This direct final rule is effective 
October 6, 2026, unless significant 
adverse comments are received by 
August 24, 2026. If this direct final rule 
is withdrawn as a result of such 
comments, timely notice of the 
withdrawal will be published in the 
Federal Register. Comments received 
after this date will be considered if it is 
practical to do so, but the NRC is able 
to ensure consideration only for 
comments received on or before this 
date. Comments received on this direct 
final rule will also be considered to be 
comments on a companion proposed 
rule published in the Proposed Rules 
section of this issue of the Federal 
Register. 
ADDRESSES: Submit your comments, 
identified by Docket ID NRC–2026– 
2476, at https://www.regulations.gov. If 
your material cannot be submitted using 

https://www.regulations.gov, call or 
email the individuals listed in the FOR 
FURTHER INFORMATION CONTACT section of 
this document for alternate instructions. 

Do not include any personally 
identifiable information (such as name, 
address, or other contact information) or 
confidential business information that 
you do not want publicly disclosed. All 
comments are public records; they are 
publicly displayed exactly as received, 
and will not be deleted, modified, or 
redacted. Comments may be submitted 
anonymously. 

Follow the search instructions on 
https://www.regulations.gov to view 
public comments. You can read a plain 
language description of this direct final 
rule at https://www.regulations.gov/ 
docket/ NRC-2026-2476. For additional 
direction on obtaining information and 
submitting comments, see ‘‘Obtaining 
Information and Submitting Comments’’ 
in the SUPPLEMENTARY INFORMATION 
section of this document. 
FOR FURTHER INFORMATION CONTACT: 
Denise Edwards, Office of Nuclear 
Material Safety and Safeguards; 
telephone: 301–415–7204, email: 
Denise.Edwards@nrc.gov and John-Chau 
Nguyen, Office of Nuclear Material 
Safety and Safeguards; telephone: 301– 
415–0262, email: John-Chau.Nguyen@
nrc.gov. Both are staff of the U.S. 
Nuclear Regulatory Commission, 
Washington, DC 20555–0001. 
SUPPLEMENTARY INFORMATION: 

Table of Contents 

I. Obtaining Information and Submitting 
Comments 

II. Rulemaking Procedure 
III. Background 
IV. Discussion of Changes 
V. Voluntary Consensus Standards 
VI. Agreement State Compatibility 
VII. Plain Writing 
VIII. Environmental Assessment and Finding 

of No Significant Impact 
IX. Regulatory Planning and Review 
X. Paperwork Reduction Act Statement 
XI. Regulatory Flexibility Certification 
XII. Regulatory Analysis 
XIII. Backfitting and Issue Finality 
XIV. Congressional Review Act 
XV. Availability of Documents 

I. Obtaining Information and 
Submitting Comments 

A. Obtaining Information 
Please refer to Docket ID NRC–2026– 

2476 when contacting the NRC about 
the availability of information for this 
action. You may obtain publicly 
available information related to this 
action by any of the following methods: 

• Federal Rulemaking Website: Go to 
https://www.regulations.gov and search 
for Docket ID NRC–2026–2476. Address 
questions about NRC dockets to Helen 
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