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36. Amend § 351.802 by adding 
introductory text to paragraph (a) and 
revising paragraphs (a)(2) and (a)(3) to 
read as follows: 

15. On page 49226, amendatory 
instruction 39 is corrected to read as 
follows: 

39. Amend § 353.110 by removing, in 
paragraph (a)(1), the words ‘‘Associate 
Director for Employment, OPM, 1900 E 
Street, NW, Washington, DC 20415’’ and 
adding, in their place, the words 
‘‘Workforce Policy & Innovation by 
email at wpintake@opm.gov’’. 

§ 430.208 [Corrected] 

■ 16. On page 49227, in § 430.208(e)(4), 
remove ‘‘under § 351.503(d) and (e).’’ 
and add in its place ‘‘under § 351.503(d) 
and (e) of this chapter.’’. 
[FR Doc. 2026–17335 Filed 8–24–26; 8:45 am] 
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SUMMARY: The Office of Personnel 
Management (OPM) published a final 
rule in the Federal Register on August 
3, 2026, concerning reduction in force 
appeals. That document contained 
typographical and citation errors in the 
regulatory text. This document corrects 
the final rule. 
DATES: Effective September 2, 2026. 
FOR FURTHER INFORMATION CONTACT: 
Aaron Gottesman, Senior Advisor to the 
Director, by email at 
employeeaccountability@opm.gov or by 
phone at (202) 606–7400. 
SUPPLEMENTARY INFORMATION: OPM 
published a final rule on August 3, 2026 
(91 FR 49230; FR Doc. 2026–15666), 
revising subpart I of 5 CFR part 351. The 
document contained clerical errors, 
including an imprecise cross-reference 
in § 351.902(b)(3); a garbled series in 
§ 351.902(c)(6); the use in § 351.904(c) 
of the term ‘‘responsible agency,’’ which 
is undefined in part 351 (the term is 
defined only in § 731.503(b)(2), for 
purposes of part 731, subpart E); and 
typographical errors. This document 
corrects those errors before the rule’s 
effective date. The corrections are non- 
substantive. 

Regulatory Review 

OPM has examined this rule under 
Executive Orders 12866 and 13563. For 
the reasons discussed above, this rule is 
not a significant regulatory action under 
Executive Order 12866. This is not an 
E.O. 14192 regulatory action because 
this rule is not significant under E.O. 
12866. 

Signing Statement 

The Director of OPM, Scott Kupor, 
reviewed and approved this document 
and has authorized the undersigned to 
electronically sign and submit this 
document to the Office of the Federal 
Register for publication. 
Office of Personnel Management. 
Jerson Matias, 
Federal Register Liaison. 

Correction 

In FR Doc. 2026–15666, appearing on 
page 49230 in the Federal Register of 
Monday, August 3, 2026, the following 
corrections are made: 

§ 351.901 [Corrected] 

■ 1. On page 49263, in § 351.901(c)(1), 
remove ‘‘The procedures in this part 
are’’ and add in its place ‘‘The 
procedures in this subpart are’’. 

§ 351.902 [Corrected] 

■ 2. On page 49264, in § 351.902: 
■ a. In paragraph (b)(3), remove ‘‘an 
entity identified in § 351.901(c),’’ and 
add in its place ‘‘an entity identified in 
§ 351.901(c)(3),’’; and 
■ b. In paragraph (c)(6), remove ‘‘filed 
by a party or party’s representative and 
OPM’’ and add in its place ‘‘filed by a 
party, a party’s representative, or OPM’’. 

§ 351.904 [Corrected] 

■ 3. On page 49265, in § 351.904(c), 
remove ‘‘OPM or the responsible agency 
may’’ and add in its place ‘‘OPM or the 
agency whose action is under appeal 
may’’, and remove ‘‘an employee of the 
responsible agency or OPM’’ and add in 
its place ‘‘an employee of that agency or 
OPM’’. 

§ 351.905 [Corrected] 

■ 4. On page 49265, in § 351.905(b), 
remove ‘‘For the purposes of paragraph 
(b) of this section,’’ and add in its place 
‘‘For purposes of this paragraph (b),’’. 

§ 351.909 [Corrected] 

■ 5. On page 49267, in § 351.909(f), 
remove ‘‘protected personnel 
information’’ and add in its place 
‘‘protected personal information’’. 
[FR Doc. 2026–17338 Filed 8–24–26; 8:45 am] 
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Improving Performance, Accountability 
and Responsiveness in the Civil 
Service, and Recruitment and 
Relocation Incentive Waivers; 
Correcting Amendments 

AGENCY: Office of Personnel 
Management. 
ACTION: Final rule; correcting 
amendments. 

SUMMARY: The Office of Personnel 
Management (OPM) is correcting 
technical and conforming errors arising 
from two recent final rules: ‘‘Improving 
Performance, Accountability and 
Responsiveness in the Civil Service,’’ 
published February 6, 2026 and 
effective March 9, 2026, and 
‘‘Recruitment and Relocation Incentive 
Waivers,’’ published December 15, 2025 
and effective February 13, 2026. The 
corrections make no substantive change 
to the regulations. 
DATES: Effective August 25, 2026. 
FOR FURTHER INFORMATION CONTACT: 
Aaron Gottesman, Senior Advisor to the 
Director, by email at 
employeeaccountability@opm.gov or by 
phone at (202) 606–7400. 
SUPPLEMENTARY INFORMATION: 

I. Background 

On December 15, 2025, OPM 
published a final rule at 90 FR 57867 
(the incentive waivers rule) amending 
subparts A and B of 5 CFR part 575 to 
expand agency authority to approve 
waivers of the payment limitations on 
recruitment and relocation incentives 
and to permit recruitment incentive 
service periods of less than 6 months. 
That rule became effective February 13, 
2026. On February 6, 2026, OPM 
published a final rule at 91 FR 5580 (the 
Schedule Policy/Career rule) amending 
several parts of title 5 of the Code of 
Federal Regulations, including 
§§ 575.104, 575.204, and 575.304 and 
the authority citation for part 575, to 
address incentive payments for 
employees whose positions are moved 
into Schedule Policy/Career. That rule 
became effective March 9, 2026. After 
publication, OPM identified the 
technical errors in part 575 described 
below, each of which has been carried 
into the Code of Federal Regulations. 
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