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Title of Collection: Migrant and
Seasonal Farmworker Monitoring
Report and Complaint/Apparent
Violation Form.

Forms: ETA-5148; ETA-8429.

OMB Control Number: 1205-0039.

Affected Public: Individuals or
Households; State, Local, and Tribal
Governments; Private Sector.

Estimated Number of Respondents:
22,086.

Frequency: Varies.

Total Estimated Annual Responses:
22,410.

Estimated Average Time per
Response: Varies.

Estimated Total Annual Burden
Hours: 40,912.98 hours.

Total Estimated Annual Other Cost
Burden: $0.

Authority: 44 U.S.C. 3506(c)(2)(A).

Marek Laco,

Acting Assistant Secretary for Employment
and Training, Labor.

[FR Doc. 2026—18499 Filed 9-9-26; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; Requests
To Approve Conformed Wage
Classifications and Unconventional
Fringe Benefit Plans Under the Davis-
Bacon and Related Acts and Contract
Work Hours and Safety Standards Act

ACTION: Notice of availability; request
for comments.

SUMMARY: The Department of Labor
(DOL) is submitting this Wage and Hour
Division (WHD)-sponsored information
collection request (ICR) to the Office of
Management and Budget (OMB) for
review and approval in accordance with
the Paperwork Reduction Act of 1995
(PRA). Public comments on the ICR are
invited.

DATES: The OMB will consider all
written comments that the agency
receives on or before October 13, 2026.
ADDRESSES: Written comments and
recommendations for the proposed
information collection should be sent
within 30 days of publication of this
notice to www.reginfo.gov/public/do/
PRAMain. Find this particular
information collection by selecting
“Currently under 30-day Review—Open
for Public Comments” or by using the
search function.

FOR FURTHER INFORMATION CONTACT:
Nora Hernandez by telephone at 202—
693—8633, or by email at DOL PRA_
PUBLIC@dol.gov.

SUPPLEMENTARY INFORMATION: The Wage
and Hour Division (WHD) of the
Department of Labor (Department)
administers the Davis-Bacon Act (DBA)
and Davis-Bacon Related Acts (DBRA),
40 U.S.C. 3141 et seq., and the Contract
Work Hours and Safety Standards Act
(CWHSSA), 40 U.S.C. 3701 et seq.
Regulations at 29 CFR part 5 prescribe
labor standards for federally financed
and federally assisted construction
contracts subject to DBA, DBRA, and
labor standards for all contracts subject
to CWHSSA. The DBA and DBRA
require payment of locally prevailing
wages and fringe benefits, as determined
by the Department, to laborers and
mechanics on most federally financed or
assisted construction projects. CWHSSA
requires the payment of one and one-
half times the basic rate of pay for hours
worked over 40 in a week on most
federal contracts involving the
employment of laborers or mechanics.
The requirements of this information
collection consist of (1) reports of
conformed classifications and wage
rates, and (2) requests for approval of
unfunded fringe benefit plans. For
additional substantive information
about this ICR, see the related notice
published in the Federal Register on
June 15, 2026 (91 FR 36012).

Comments are invited on: (1) whether
the collection of information is
necessary for the proper performance of
the functions of the Department,
including whether the information will
have practical utility; (2) if the
information will be processed and used
in a timely manner; (3) the accuracy of
the agency’s estimates of the burden and
cost of the collection of information,
including the validity of the
methodology and assumptions used; (4)
ways to enhance the quality, utility and
clarity of the information collection; and
(5) ways to minimize the burden of the
collection of information on those who
are to respond, including the use of
automated collection techniques or
other forms of information technology.
To help ensure appropriate
consideration, comments should
reference OMB Control Number 1235-
0023.

This information collection is subject
to the PRA. A Federal agency generally
cannot conduct or sponsor a collection
of information, and the public is
generally not required to respond to an
information collection, unless the OMB
approves it and displays a currently
valid OMB Control Number. In addition,
notwithstanding any other provisions of
law, no person shall generally be subject
to penalty for failing to comply with a
collection of information that does not

display a valid OMB Control Number.
See 5 CFR 1320.5(a) and 1320.6.

DOL seeks PRA authorization for this
information collection for three (3)
years. OMB authorization for an ICR
cannot be for more than three (3) years
without renewal. The DOL notes that
information collection requirements
submitted to the OMB for existing ICRs
receive a month-to-month extension
while they undergo review. The
Department of Labor seeks approval for
the revision of this information
collection to ensure effective
administration of the laws administered
by the WHD.

Agency: DOL-WHD.

Title of Collection: Requests to
Approve Conformed Wage
Classifications and Unconventional
Fringe Benefit Plans Under the Davis-
Bacon and Related Acts and Contract
Work Hours and Safety Standards Act.

OMB Control Number: 1235-0023.

Affected Public: Private Sector:
Businesses or other for-profits.

Total Estimated Number of
Respondents: 8,858.

Total Estimated Number of
Responses: 8,858.

Total Estimated Annual Time Burden:
2,305 hours.

Total Estimated Annual Other Costs
Burden: $75.

(Authority: 44 U.S.C. 3507(a)(1)(D))
Nora Hernandez,
PRA Department Clearance Officer.

[FR Doc. 2026—18506 Filed 9-9-26; 8:45 am]
BILLING CODE 4510-27-P

DEPARTMENT OF LABOR
Office of the Secretary

Senior Executive Service; Appointment
of Members to the Performance
Review Board

AGENCY: Office of the Secretary.

ACTION: Appointment of members of the
Performance Review Board.

SUMMARY: Title 5 U.S.C. 4314(c)(4)
provides that Notice of the Appointment
of the individual to serve as a member
of the Performance Review Board of the
Senior Executive Service shall be
published in the Federal Register.

FOR FURTHER INFORMATION CONTACT:
Tania Burkley, Chief, Division of
Executive Resources, Room C2318, U.S.
Department of Labor, Frances Perkins
Building, 200 Constitution Ave. NW,
Washington, DC 20210, telephone: (202)
693—-7638.

SUPPLEMENTARY INFORMATION: The
following individuals are hereby
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appointed to serve on the Department’s
Performance Review Board:

Permanent Membership

Chair—Courtney Walter, Chief of Staff

Vice-Chair—Dean Heyl, Assistant
Secretary for Administration and
Management

Rotating Membership—Appointments
Expire on 09/30/29

BLS—Christopher Rosenlund, Assistant
Commissioner for Regional
Operations

EBSA—Mark Seidel, Regional Director

ETA—Brian Pasternak, Administrator,
Office of Foreign Labor Certification

ILAB—Lori Frazier, Deputy
Undersecretary for International Labor
Affairs

MSHA—Melanie Calhoun, Deputy
Assistant Secretary for Operations

OASAM—Rachel Torres, Director of
Human Resources

OASP—AIlbert Herrera, Director, Office
of Regulatory & Programmatic Policy

OCFO—Westley Everette, Associate
Deputy CFO for Office of Fiscal
Integrity

ODEP—]Jennifer Sheehy, Deputy
Assistant Secretary

OLMS—Andrew Davis, Director, OLMS

OSHA—Amanda Laihow, Deputy
Assistant Secretary

OWCP—Vincent Alvarez,
Administrative Officer

SOL—Steven Hough, Principal Deputy
Solicitor

WHD—Djerra Fitzgerald, Deputy
Administrator (Operations)

VETS—Andrew Auerbach, Deputy
Assistant Secretary for Operations and
Management

Authority: This notice was compiled
in accordance to 5 CFR 430.311(a)(4).
Signed at Washington, DC.
Dean Heyl,

Assistant Secretary for Administration and
Management.

[FR Doc. 2026—18500 Filed 9-9-26; 8:45 am]
BILLING CODE 4510-04-P

DEPARTMENT OF LABOR

Veterans’ Employment and Training
Service

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; OMB
Control No. 1293-0018

Current Title: Homeless Veterans’
Reintegration Program Budget and
Narrative
ACTION: Notice of information collection;
request for comments.

SUMMARY: The Department of Labor
(DOL) Veterans’ Employment and
Training Service (VETS is soliciting
comments on the information collection
request (ICR) for OMB Control No.
1293-0018 Homeless Veterans’
Reintegration Program Budget and
Narrative, for which VETS proposes to
revise the title to Homeless Veterans’
Reintegration Program Applicant Forms.
The Homeless Veterans’ Reintegration
Program (HVRP) is authorized under 38
U.S.C. 2021. HVRP funds over 150
discretionary grants that serve nearly
16,000 veterans experiencing
homelessness, veterans at-risk of
homelessness, and incarcerated veterans
annually, and along with nearly 40
Stand Down events. This collection
contains forms submitted by HVRP
Funding Opportunity Announcement
(FOA) applicants.

DATES: Written comments must be
submitted to the office listed in the
ADDRESSES section below on or before
60 days from November 9, 2026.

ADDRESSES: You may submit comments
electronically by any of the following
methods:

e DOL_PRA_PUBLIC@dol.gov,
identified by OMB Control Number
1293-0018.

e HVRP@dol.gov, identified by
“1293-0018 HVRP Applicant Forms ICR
Comment” in the subject line.

Comments, including any personal
information provided, become a matter
of public record. They will also be
summarized and/or included in the
request for OMB approval of the
information collection request.

FOR FURTHER INFORMATION CONTACT: Kate
McCord, Management and Program
Analyst, DOL-VETS, by email at
HVRP@dol.gov, subject line “1293—-0018
HVRP Applicant Forms ICR
Information.”

SUPPLEMENTARY INFORMATION:

I. Background

The Department of Labor’s VETS
administers funds for the Homeless
Veterans’ Reintegration Program (HVRP)
grant on an annual basis. These
competitive grants are codified under 38
U.S.C. 2021, 2021A, and 2023. VETS
provides funds to grant recipients
through annual Funding Opportunity
Announcements (FOA) and incremental
funding throughout the grant’s three-
year (12 quarters) period of
performance. The total number of grant
recipients varies from year to year based
on the amount of available funds. Grants
are awarded up to $500,000 each year,
for a total of up to $1,500,000 for the
three-year period of performance.

The Assistant Secretary for Veterans’
Employment and Training monitors and
supervises the distribution and use of
those funds as required by 38 U.S.C.
2021 and 38 U.S.C. 2021A.

VETS is proposing the following
revisions:

Revise the title of this information
collection: from the Homeless Veterans’
Reintegration Program Budget and
Narrative to the Homeless Veterans’
Reintegration Program Applicant Forms.

Move forms to this information
collection: This collection will contain
the forms intended for applicant
respondents to the annual FOA, while a
different VETS information collection,
(OMB Control No. 1293—-0014), will
focus on HVRP grant recipient
respondents. VETS is proposing to
transfer the following forms from 1293-
0014 to 12903-0018 to align the forms
with the appropriate respondent: (1)
VETS-700 Planned Goals Chart; (2)
VETS-704 Abstract; and (3) VETS-705
Past Performance Chart.

Revisions to the Abstract

¢ Organized questions into three
Excel worksheets named ‘“Abstract—1",
“Abstract-2", and ‘“Abstract-3" that
focus on the proposed grant type,
funding requests, physical location,
service delivery area, and narrative
responses.

¢ Added organization identifiers/
contact information and automated
inputs for geographic data and
saturation level scores for the service
delivery area.

e Added justification fields to align
with FOA requirements, clarified
instructions, and removed outdated
fields, such as other non-HVRP funding
sources.

Revisions to the Planned Goals Chart
(PGC)

¢ Renamed the Excel worksheet to
“PGC—4" and removed outdated or
relocated reference worksheets, such as
prior program year outcomes by state
and the average living wages by state/
county.

¢ Introduced automatic calculations
for key metrics (e.g., cost per
enrollment, cost per placement) and
adjusted wage-based goals for inflation.

e Updated terminology to align with
current HVRP policy and guidance.

Revisions to the Past Performance Chart

e Converted the form to an Excel
worksheet named “CoPP-5"" and
integrated it into the workbook that
contains the Abstract and Planned Goals
Chart.

e Added structured questions on
prior awards, operational timelines,
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