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DEPARTMENT OF LABOR

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; Job Corps
Health Questionnaire

ACTION: Notice of availability; request
for comments.

SUMMARY: The Department of Labor
(DOL) is submitting this Employment
and Training Administration (ETA)-
sponsored information collection
request (ICR) to the Office of
Management and Budget (OMB) for
review and approval in accordance with
the Paperwork Reduction Act of 1995
(PRA). Public comments on the ICR are
invited.

DATES: The OMB will consider all
written comments that the agency
receives on or before November 16,
2026.

ADDRESSES: Written comments and
recommendations for the proposed
information collection should be sent
within 30 days of publication of this
notice to www.reginfo.gov/public/do/
PRAMain. Find this particular
information collection by selecting
“Currently under 30-day Review—Open
for Public Comments” or by using the
search function.

FOR FURTHER INFORMATION CONTACT:
Michael Howell by telephone at 202—
693—6782, or by email at DOL PRA_
PUBLIC@dol.gov.

SUPPLEMENTARY INFORMATION:
Information on the health status of an
applicant to Job Corps is obtained when
the applicant completes ETA 653 during
an interview with the admissions
counselor as part of the admissions
process. For additional substantive
information about this ICR, see the
related notice published in the Federal
Register on April 1, 2026 (91 FR 16246).
Comments are invited on: (1) whether
the collection of information is
necessary for the proper performance of
the functions of the Department,
including whether the information will
have practical utility; (2) the accuracy of
the agency’s estimates of the burden and
cost of the collection of information,
including the validity of the
methodology and assumptions used; (3)
ways to enhance the quality, utility and
clarity of the information collection; and
(4) ways to minimize the burden of the
collection of information on those who
are to respond, including the use of
automated collection techniques or
other forms of information technology.
This information collection is subject
to the PRA. A Federal agency generally
cannot conduct or sponsor a collection

of information, and the public is
generally not required to respond to an
information collection, unless the OMB
approves it and displays a currently
valid OMB Control Number. In addition,
notwithstanding any other provisions of
law, no person shall generally be subject
to penalty for failing to comply with a
collection of information that does not
display a valid OMB Control Number.
See 5 CFR 1320.5(a) and 1320.6.

DOL seeks PRA authorization for this
information collection for three (3)
years. OMB authorization for an ICR
cannot be for more than three (3) years
without renewal. The DOL notes that
information collection requirements
submitted to the OMB for existing ICRs
receive a month-to-month extension
while they undergo review.

Agency: DOL-ETA.

Title of Collection: Job Corps Health
Questionnaire.

OMB Control Number: 1205—0149.

Affected Public: State, Local and
Tribal Governments.

Total Estimated Number of
Respondents: 32,458.

Total Estimated Number of
Responses: 32,458.

Total Estimated Annual Time Burden:

6,492 hours.
Total Estimated Annual Other Costs
Burden: $0.

(Authority: 44 U.S.C. 3507(a)(1)(D))
Michael Howell,
Senior Paperwork Reduction Act Analyst.

[FR Doc. 2026—21164 Filed 10-15-26; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Updated Line of Succession and
Delegations of Authority

AGENCY: Office of Inspector General
(OIG), Labor.

ACTION: Notice.

SUMMARY: Pursuant to the Federal
Vacancies Reform Act of 1998 and the
Inspector General Act of 1978, as
amended, U.S. Department of Labor
(DOL) Inspector General (IG) Anthony P.
D’Esposito is updating and publishing
the order of succession and delegations
of authorities, which provides guidance
on the transfer of functions and duties
of the IG, as well as other Office of
Inspector General (OIG) central
management functions, regardless of
what events necessitate such transfer.
This revision supersedes any prior
DOL-OIG notice of order of succession.
FOR FURTHER INFORMATION CONTACT: Jon
Heinz, Acting Counsel to the Inspector
General, Office of Inspector General,

Room S-5502, 200 Constitution Avenue
NW, Washington, DC 20210, (202) 297—
7459, OIGLegalServicesRequests@
oig.dol.gov.

SUPPLEMENTARY INFORMATION: DOL-OIG
is issuing this notice to publish an
updated line of succession and
delegations of authority within DOL-
OIG. Pursuant to the Federal Vacancies
Reform Act of 1998 (5 U.S.C. 3345—
3349d) and the Inspector General Act of
1978, as amended (5 U.S.C. 401—424),
the IG has designated the detailed
sequence of succession as follows:

I. During any period in which the
DOL IG, dies, resigns, or is otherwise
unable to perform the functions and
duties of the office, and unless the
President designates another officer to
perform the functions and duties of the
position, the Deputy IG, as the
designated first assistant to the IG, shall
temporarily perform the IG’s functions
and duties in an acting capacity,
pursuant to and subject to the Federal
Vacancies Reform Act (5 U.S.C. 3345—
3349d). However, the Deputy IG does
not become the Acting IG if, during the
365-day period preceding the IG’s death,
resignation, or the beginning of the
period in which the IG is unable to
serve, the Deputy IG served as Deputy
IG for less than 90 days and the
President has nominated the Deputy IG
to the IG position.

II. In the absence of the IG and Deputy
IG, and unless the President directs
another officer to perform the functions
and duties of the position under 5
U.S.C. 403(h), the officials designated
below, in the order listed, shall become
the acting Deputy IG and so shall
temporarily perform the delegable
functions and duties of the IG. This
order may be changed by a delegation in
writing from the IG, or by the Deputy IG
while acting in the absence of the IG:

1. Assistant IG for Office of
Management and Policy (AIG-MP);

2. Assistant IG for the Office of
Investigations (AIG-I);

3. Counsel to the IG (CIG);

4. Assistant IG for the Office of Audits
(AIG-A)

5. An official serving in a Senior
Executive Service (SES) or Senior Level
(SL) permanent position in DOL-OIG
who has the longest tenure with DOL-
OIG.

III. For purposes of this order of
succession, a designated official in the
list identified in the preceding
paragraph is a person holding a
permanent appointment to the position.
Persons filling positions in an acting
capacity do not substitute for officials
holding a permanent appointment to a
position. If a position is vacant or an
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official occupying the position on a
permanent basis is absent or
unavailable, authority passes to the next
available official occupying a permanent
position in the order of succession.

IV. No delegation of authority or
assignment of responsibilities under
paragraph II of this Order of Succession
will be deemed to affect the IG’s
authority to continue to exercise or
further delegate such authority or
responsibility.

(Authority: 5 U.S.C. 3345-3349d; 5 U.S.C.
401-424)

Anthony D’Esposito,
Inspector General.

[FR Doc. 2026-21171 Filed 10-15-26; 8:45 am]
BILLING CODE 4510-HY-P

DEPARTMENT OF LABOR

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; Student
Experience Assessment of Job Corps
Centers

ACTION: Notice of availability; request
for comments.

SUMMARY: The Department of Labor
(DOL) is submitting this Employment
and Training Administration (ETA)-
sponsored information collection
request (ICR) to the Office of
Management and Budget (OMB) for
review and approval in accordance with
the Paperwork Reduction Act of 1995
(PRA). Public comments on the ICR are
invited.

DATES: The OMB will consider all
written comments that the agency
receives on or before November 16,
2026.

ADDRESSES: Written comments and
recommendations for the proposed
information collection should be sent
within 30 days of publication of this
notice to www.reginfo.gov/public/do/
PRAMain. Find this particular
information collection by selecting
“Currently under 30-day Review—Open
for Public Comments” or by using the
search function.

FOR FURTHER INFORMATION CONTACT:
Michael Howell by telephone at 202—
693—-6782, or by email at DOL PRA_
PUBLIC@dol.gov.

SUPPLEMENTARY INFORMATION: The
Department of Labor’s Office of Job
Corps administers the Student
Experience Assessment Survey. The
collection of information through this
assessment is necessary for program
evaluation to gauge active students’
satisfaction with the program. For
additional substantive information

about this ICR, see the related notice
published in the Federal Register on
April 1, 2026 (91 FR 16245).

Comments are invited on: (1) whether
the collection of information is
necessary for the proper performance of
the functions of the Department,
including whether the information will
have practical utility; (2) the accuracy of
the agency’s estimates of the burden and
cost of the collection of information,
including the validity of the
methodology and assumptions used; (3)
ways to enhance the quality, utility and
clarity of the information collection; and
(4) ways to minimize the burden of the
collection of information on those who
are to respond, including the use of
automated collection techniques or
other forms of information technology.

This information collection is subject
to the PRA. A Federal agency generally
cannot conduct or sponsor a collection
of information, and the public is
generally not required to respond to an
information collection, unless the OMB
approves it and displays a currently
valid OMB Control Number. In addition,
notwithstanding any other provisions of
law, no person shall generally be subject
to penalty for failing to comply with a
collection of information that does not
display a valid OMB Control Number.
See 5 CFR 1320.5(a) and 1320.6.

DOL seeks PRA authorization for this
information collection for three (3)
years. OMB authorization for an ICR
cannot be for more than three (3) years
without renewal. The DOL notes that
information collection requirements
submitted to the OMB for existing ICRs
receive a month-to-month extension
while they undergo review.

Agency: DOL-ETA.

Title of Collection: Student
Experience Assessment of Job Corps
Centers.

OMB Control Number: 1205—0543.

Affected Public: State, Local and
Tribal Governments.

Total Estimated Number of
Respondents: 24,000.

Total Estimated Number of
Responses: 48,000.

Total Estimated Annual Time Burden:
15,840 hours.

Total Estimated Annual Other Costs
Burden: $0.

(Authority: 44 U.S.C. 3507(a)(1)(D).)

Michael Howell,

Senior Paperwork Reduction Act Analyst.
[FR Doc. 2026—-21166 Filed 10-15—-26; 8:45 am]
BILLING CODE 4510-FN-P

DEPARTMENT OF LABOR

Agency Information Collection
Activities; Submission for OMB
Review; Comment Request; Notice to
Employees of Coverage Options Under
Fair Labor Standards Act Section 18B

ACTION: Notice of availability; request
for comments.

SUMMARY: The Department of Labor
(DOL) is submitting this Employee
Benefits Security Administration
(EBSA)-sponsored information
collection request (ICR) to the Office of
Management and Budget (OMB) for
review and approval in accordance with
the Paperwork Reduction Act of 1995
(PRA). Public comments on the ICR are
invited.

DATES: The OMB will consider all
written comments that the agency
receives on or before November 16,
2026.

ADDRESSES: Written comments and
recommendations for the proposed
information collection should be sent
within 30 days of publication of this
notice to www.reginfo.gov/public/do/
PRAMain. Find this particular
information collection by selecting
“Currently under 30-day Review—Open
for Public Comments” or by using the
search function.

FOR FURTHER INFORMATION CONTACT:
Michael Howell by telephone at 202—
693-6782, or by email at DOL PRA
PUBLIC@dol.gov.
SUPPLEMENTARY INFORMATION: Since
January 1, 2014, individuals and
employees of small businesses have had
access to affordable coverage through a
competitive private health insurance
market—Health Insurance Marketplace.
The Marketplace offers “one-stop
shopping” to find and compare private
health insurance options. Section 1512
of the Affordable Care Act created a new
Fair Labor Standards Act (FLSA) section
18B [29 U.S.C. 218b] requiring a notice
to employees of coverage options
available through the Marketplace.
Section 18B of the FLSA, as added by
section 1512 of the Affordable Care Act,
generally provides that, in accordance
with regulations promulgated by the
Secretary of Labor, an applicable
employer must provide each employee
at the time of hiring a written notice: (1)
Informing the employee of the existence
of the Marketplace (referred to in the
statute as the Exchange) including a
description of the services provided by
the Marketplace, and the manner in
which the employee may contact the
Marketplace to request assistance; (2) If
the employer plan’s share of the total
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