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Any comments submitted in writing
may be filed by the United States in
whole or in part on the public court
docket without notice to the commenter.

During the public comment period,
the proposed Consent Decree may be
examined and downloaded at this
Justice Department website: https://
www.justice.gov/enrd/consent-decrees.
If you require assistance accessing the
Proposed Consent Decree, you may
request assistance by email or by mail
to the addresses provided above for
submitting comments.

Thomas A. Benson,

Assistant Section Chief, Environmental
Enforcement Section, Environment and
Natural Resources Division.

[FR Doc. 2026-21263 Filed 10—-16—26; 8:45 am]
BILLING CODE 4410-15-P

DEPARTMENT OF LABOR

Employee Benefits Security
Administration

[Prohibited Transaction Exemption 2026—
09; Application Number L-12076]

Exemption for Certain Prohibited
Transactions Involving the
International Brotherhood of Electrical
Workers Local Union No. 99 Joint
Apprenticeship Training Fund (the
Fund or the Applicant) Located in
Cranston, Rhode Island

AGENCY: Employee Benefits Security
Administration, Labor.

ACTION: Notice of exemption.

SUMMARY: This exemption permits the
International Brotherhood of Electrical
Workers Local Union No. 99 Joint
Apprenticeship Training Fund (the
Fund) to purchase certain improved real
property located at 40 Western
Industrial Drive, Cranston, Rhode Island
(the Property) from Local Union 99
Realty Corporation (Realty Corp), an
entity that is 100% owned and
controlled by IBEW Local 99 (the
Union), a party in interest with respect
to the Fund. Absent an exemption, this
transaction would violate the prohibited
transaction provisions of the Employee
Retirement Income Security Act of 1974
(ERISA).

Exemption Determinations, Employee
Benefits Security Administration, U.S.
Department of Labor, at
Chuksorji.Blessed@dol.gov.
SUPPLEMENTARY INFORMATION:

Background: On June 3, 2026, the
Department published a notice of
proposed exemption in the Federal
Register at 91 FR 33200 (Proposed
Exemption). The Proposed Exemption
involves the Fund’s purchase of the
Property from the Union in exchange for
a cash payment equal to the lesser of
$1,610,000 or the appraised fair market
value of the Property updated on the
date of the sale. The Fund has leased the
Property since 2011 for use by the Local
#99 Joint Apprenticeship Training
Committee (JATC) Training Program.

Benefits of the Exemption: The
Department is granting relief based, in
part, on the Applicant’s representations
that the Fund will: (1) save
approximately $45,000 per year in
operating expenses as a result of the
Purchase; (2) not be required to
reimburse the Union for the
approximately $900,000 in
improvements the Union made to the
Property to make it suitable for the JATC
Training Program; and (3) not pay any
closing costs in connection with the
purchase, which could total as much as
$52,500.

Comments: In the Proposed
Exemption, the Department invited all
interested persons to submit written
comments and/or requests for a public
hearing with respect to the Proposed
Exemption. All comments and requests
for a hearing were due to the
Department by July 20, 2026. The
Department did not receive any written
comments or requests for a public
hearing with respect to the Proposed
Exemption.?

Based on the record, the Department
has determined to grant the Proposed
Exemption. In order to clarify the
operative text, the Department has
added a “Definitions” section and made
several non-substantive edits. This
exemption provides only the relief
specified herein and does not provide
relief from violations of any law other
than the prohibited transaction
provisions of ERISA. The Department
makes the requisite findings under
ERISA section 408(a) that the exemption

1 All information submitted by the Applicant to
the Department in connection with this exemption
is available through the Department’s Public
Disclosure Room, by referencing L-12076.

beneficiaries of the Fund, based on the
Applicant’s adherence to all the
conditions and definitions of the
exemption at all times. Accordingly,
affected parties should be aware that the
conditions and definitions incorporated
in this exemption are, taken
individually and as a whole, necessary
for the Department to grant the relief
requested by the Applicant.

The complete application file (L—
12076) is available for public inspection
in the Public Disclosure Room of the
Employee Benefits Security
Administration, Room N-1515, U.S.
Department of Labor, 200 Constitution
Avenue NW, Washington, DC 20210,
reachable by telephone at 1-866—444—
3272. For a more complete statement of
the facts and representations supporting
the Department’s decision to grant this
exemption, please refer to the Proposed
Exemption.

General Information

The attention of interested persons is
directed to the following:

(1) The fact that a transaction is the
subject of an exemption under ERISA
section 408(a) does not relieve a
fiduciary or other party in interest from
certain other provisions of ERISA,
including any prohibited transaction
provisions to which the exemption does
not apply and the general fiduciary
responsibility provisions of ERISA
section 404, which, among other things,
require a fiduciary to discharge their
duties respecting the plan solely in the
interest of the participants and
beneficiaries of the plan and in a
prudent fashion in accordance with
ERISA section 404(a)(1)(B);

(2) As required by ERISA section
408(a), the Department hereby finds that
the exemption is (1) administratively
feasible for the Department, (2) in the
interests of the Fund and its participants
and beneficiaries, and (3) protective of
the rights of participants and
beneficiaries of the Fund;

(3) The exemption is supplemental to,
and not in derogation of, any other
ERISA provisions, including statutory or
administrative exemptions and
transitional rules. Furthermore, the fact
that a transaction is subject to an
administrative or statutory exemption is
not dispositive of determining whether
the transaction is in fact a prohibited
transaction; and

(4) The availability of this exemption
is subject to the express condition that
the material facts and representations
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contained in the application accurately
describe all material terms of the
transactions that are the subject of the
exemption and are true at all times.

Accordingly, after considering the
entire record developed in connection
with the Applicant’s exemption
application, the Department has
determined to grant the following
exemption under the authority of ERISA
section 408(a) in accordance with the
Department’s exemption procedures
regulation set forth in 29 CFR part 2570,
subpart B.2

Exemption
Section I. Definitions

(a) “Fund” or “Applicant” means the
International Brotherhood of Electrical
Workers Local Union No. 99 Joint
Apprenticeship Training Fund.

(b) “Union” means IBEW Local 99, a
local chapter of the International
Brotherhood of Electrical Workers.

(c) “Realty Corp”’ means Local Union
99 Realty Corporation, an entity 100%
owned and controlled by the Union.

(d) “Property” means the one-story
metal and masonry office building
located at 40 Western Industrial Drive,
Cranston, Rhode Island.

(e) “Independent Fiduciary”’ means
Gallagher Fiduciary Advisors, LLC, the
entity prudently appointed by the
Fund’s Board of Trustees to act as the
independent fiduciary on behalf of the
Fund in connection with the exemption.

(f) “Independent Appraiser” means
Peter M. Scotti & Associates of
Providence, Rhode Island.

(g) “Purchase” means the Fund’s
acquisition of the Property from Realty
Corp for cash.

(h) “Appraisal Report” means the
report prepared by the Independent
Appraiser appraising the Property,
detailing the appraiser’s findings,
methodologies, and conclusions
regarding the value of the Property.

Section II. Covered Transactions

The restrictions of ERISA sections
406(a)(1)(A), 406(a)(1)(D), 406(b)(1), and
406(b)(2) do not apply to the Fund’s
purchase of the Property from Realty
Corp, a party in interest with respect to
the Fund, provided the conditions in
Section III are met.

Section III. Conditions

(a) The Purchase is a one-time
transaction for cash. In the event the
Fund finances the Purchase, it will do
so with an unrelated, third-party bank
and on terms that the Independent

2The procedures governing the Applicant’s
exemption request are found at 29 CFR part 2570,
subpart B (76 FR 66637, 66644, Oct. 27, 2011).

Fiduciary determines in writing are
prudent and in the interest of, and
protective of the rights of, the Fund;

(b) The Fund pays the lesser of either:
(1) $1,610,000; or (2) the fair market
value of the Property as established in
an Appraisal Report that is updated on
the date of the Purchase;

(c) The terms and conditions of the
Purchase are no less favorable to the
Fund than the terms the Fund would
receive under similar circumstances in
an arm’s length transaction with an
unrelated party;

(d) The Fund pays no fees, costs,
commissions, or other expenses, other
than necessary and reasonable fees, to
any party in interest in connection with
the Purchase;

(e) The Purchase is not part of an
agreement, arrangement or
understanding designed to benefit the
Union;

(f) The Independent Appraiser must
not have entered into, and must not
enter into, any agreement, arrangement,
or understanding that includes any
provision that: (1) provides for the
direct or indirect indemnification or
reimbursement of the Independent
Appraiser by the Fund or any other
party for any failure to adhere to its
contractual obligations or to state or
Federal laws applicable to the
Independent Appraiser’s work; or (2)
waives any rights, claims or remedies of
the Fund or its participants and
beneficiaries under ERISA or other
Federal and state laws against the
Independent Appraiser with respect to
the Purchase;

(g) The Independent Fiduciary,
prudently hired by the Fund’s Board of
Trustees:

(1) Represents the Fund’s interests for
all purposes with respect to the
Purchase;

(2) Determines in writing that the
Purchase is in the interest of, and
protective of, the Fund and its
participants and beneficiaries, based on
the most current information and
assumptions;

(3) Reviews and approves the terms
and conditions of the Purchase and any
related transactions and takes any action
necessary to enforce the rights of the
Fund in connection with such
transactions;

(4) Reviews the Appraisal Report,
confirms that the underlying
methodology is reasonable and accurate,
and confirms that the valuation of the
Property was reasonably derived;

(5) Ensures that the Independent
Appraiser renders an updated fair
market valuation of the Property as of
the date of the Purchase;

(6) Determines in writing whether it is
prudent for the Fund to proceed with
the Purchase, based on the most current
information and assumptions;

(7) Prepares a final report certifying
that every condition in the exemption
has been met with a description of any
steps taken or information verified in
order to make such certifications. The
report will be delivered to the
Department at e-OED@dol.gov within 60
days of the date of closing of the
Purchase;

(h) The Independent Fiduciary must
not have entered into, and must not
enter into, any agreement, arrangement,
or understanding that includes any
provision that: provides for the direct or
indirect indemnification or
reimbursement of the Independent
Fiduciary by the Fund or other party for
any failure to adhere to its contractual
obligations or to state or Federal laws
applicable to the Independent
Fiduciary’s work; or waives any rights,
claims, or remedies of the Fund under
ERISA, state, or Federal law against the
Independent Fiduciary with respect to
the transaction that is the subject of the
exemption;

(i) The Independent Fiduciary must
not enter into any agreement or
instrument in connection with its
appointment as Independent Fiduciary
that violates section 410 of ERISA or
section 2509.75—4 of the Department’s
regulations;

(j) The Fund’s Board of Trustees and
the Independent Fiduciary maintain for
a period of six (6) years from the date
of the Purchase, in a manner that is
convenient and accessible for audit and
examination, the records necessary to
enable the persons described in
paragraph (k)(1) below to determine
whether conditions of this exemption
have been met, except that (i) a
prohibited transaction will not be
considered to have occurred if, due to
circumstances beyond the control of the
Fund’s Board of Trustees and/or the
Independent Fiduciary, the records are
lost or destroyed prior to the end of the
six-year period, and (ii) no party in
interest other than the Fund’s Board of
Trustees or the Independent Fiduciary
shall be subject to the civil penalty that
may be assessed under ERISA section
502(i) if the records are not maintained,
or are not available for examination as
required by paragraph (k) below; and

(k)(1) Except as provided in section
(2) of this paragraph and
notwithstanding any provisions of
subsections (a)(2) and (b) of ERISA
section 504, the records referred to in
paragraph (j) above shall be
unconditionally available at their
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customary location during normal
business hours to:

(i) any duly authorized employee or
representative of the Department or the
Internal Revenue Service;

(ii) the Fund’s Board of Trustees or
any duly authorized representative of
the Fund’s Board of Trustees;

(iii) the Independent Fiduciary or any
duly authorized representative of the
Independent Fiduciary;

(iv) any participant or beneficiary of
the Fund, or any duly authorized
representative of such participant or
beneficiary;

(2) Should any party refuse to disclose
information to a person on the basis that
such information is exempt from
disclosure, such party shall, by the close
of the thirtieth (30th) day following the
request, provide a written notice
advising that person of the reasons for
the refusal and that the Department may
request such information;

(1) The Union, the Fund’s Board of
Trustees, and/or the Independent
Fiduciary must provide to the
Department the records necessary to
demonstrate that the conditions of this
exemption, as amended, have been met,
within 30 days from the date the
Department requests such records; and

(m) All the material facts and
representations made by the Applicant
that are set forth in the Summary of
Facts and Representations of the
Proposed Exemption are true and
accurate at all times. If there is any
material change in a transaction covered
by the exemption, or in a material fact
or representation described by the
Applicant in the application, the
exemption will cease to apply as of the
date of the change.

Exemption date: The exemption will
be in effect as of the date of publication
of this final exemption in the Federal
Register.

Signed at Washington, DG, this 14th day of
October, 2026.

Christopher Motta,

Director, Office of Exemption Determinations,
Employee Benefits Security Administration,
U.S. Department of Labor.

[FR Doc. 2026-21277 Filed 10-16-26; 8:45 am]
BILLING CODE 4510-29-P

DEPARTMENT OF LABOR

Office of Labor-Management
Standards

Proposed New Information Collection;
OLMS Public Submission Portal

ACTION: Notice; request for comments.

SUMMARY: In compliance with the
Paperwork Reduction Act of 1995

(PRA), the Department of Labor
(Department) is planning to submit an
information collection request (ICR),
concerning the Office of Labor-
Management Standards (OLMS) Public
Submission Portal, to the Office of
Management and Budget (OMB) for
review and approval. The Department is
soliciting public comments on specific
aspects of this ICR.

DATES: Consideration will be given to all
written comments received by
December 18, 2026.

ADDRESSES: A copy of this ICR with
applicable supporting documentation,
including a description of the likely
respondents, proposed frequency of
response, and estimated total burden,
may be obtained free by contacting
Andrew C. Hasty at (202) 693—0123 (this
is not a toll-free number). For persons
with a hearing or speech disability who
need assistance using the telephone
system, please dial 711 to access
telecommunications relay services.

Electronic submission: You may
submit comments and attachments
electronically at https://
www.regulations.gov.

Comments are invited on: (1) whether
the collection of information is
necessary for the proper performance of
the functions of the Department,
including whether the information will
have practical utility; (2) the accuracy of
the agency’s estimates of the burden and
cost of the collection of information,
including the validity of the
methodology and assumptions used; (3)
ways to enhance the quality, utility and
clarity of the information collection; and
(4) ways to minimize the burden of the
collection of information on those who
are to respond, including the use of
automated collection techniques or
other forms of information technology.
FOR FURTHER INFORMATION CONTACT:
Andrew C. Hasty, Chief of the Division
of Interpretations and Regulations,
Office of Labor-Management Standards,
U.S. Department of Labor, 200
Constitution Avenue NW, Room N—
5609, Washington, DC 20210, by
telephone at (202) 693—0123 (this is not
a toll-free number), 711 (TTY/TDD), or
by email at olms-public@dol.gov.
SUPPLEMENTARY INFORMATION: In 1959,
Congress enacted the Labor-
Management Reporting and Disclosure
Act (LMRDA), 29 U.S.C. 401 et seq. to
establish requirements for private-sector
labor organizations, including the
disclosure of financial and other
information; standards for unions
democracy, such as the election of
officers and the establishment of
trusteeships; and financial safeguards.
The LMRDA also established reporting

and disclosure requirements for
employers in the private sector and their
labor relations consultants, see 29
U.S.C. 402(e), (m). Congress also
extended LMRDA requirements to labor
organizations composed of U.S. Postal
Service employees.

Labor organizations that represent
employees of the executive branch
agencies of the Federal Government, the
Library of Congress, the Government
Printing Office, and certain employees
of the U.S. Congress are subject to the
standards of conduct requirements of
the Civil Service Reform Act (CSRA), 5
U.S.C. 7120, the Foreign Service Act
(FSA), 22 U.S.C. 4117, or the
Congressional Accountability Act of
1995 (CAA), 2 U.S.C. 1301. These latter
Acts and the implementing regulations
at 29 CFR 457.10-.20 provide that, in
administering the standards of conduct,
the Department will be guided by the
interpretations and policies followed by
the Department of Labor in applying
provisions of the LMRDA. 29 CFR 458.1.

As part of the Department’s
responsibilities, LMRDA section 601(a)
provides that the Secretary of Labor has
the power to investigate any person who
has violated or is about to violate most
provisions of the LMRDA, and may
enter places, inspect records and
accounts, and question individuals to
determine the facts of an investigation.
29 U.S.C. 521(a). In addition, LMRDA
sections 304(a) and 402(b) require the
Secretary of Labor to investigate
complaints filed by members of a labor
organization regarding violations of
trusteeship or the election of officers. 29
U.S.C. 464, 482. The investigative and
enforcement functions of the Secretary
of Labor under the LMRDA and other
relevant statutes have been delegated to
the Office of Labor-Management
Standards (OLMS). 77 FR 69376.
Consistent with this delegation, the
Department, through OLMS, accepts
complaints, questions, and tips
regarding the application and potential
violations of the LMRDA and other
relevant federal laws as part of
conducting an investigation or potential
enforcement action.

In May 2024, the Department’s Office
of Inspector General (OIG) issued a
report to OLMS with recommendations
on how to improve enforcement.® One
of these recommendations concerned
the development of an online system to
intake, track, and monitor submissions
from the public alleging violations of
the employer and labor relations
consultant reporting requirements. At
that time, a member of the public

1 See https://www.oig.dol.gov/public/reports/oa/
2024/09-24-002-16-001.pdf.
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