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experience with the program in the near
future;

e Personally identifiable information
(PII) is collected only to the extent
necessary and is not retained;

¢ Information gathered will be used
only internally for general service
improvement and program management
purposes and is not intended for release
outside of the agency;

e Information gathered will not be
used for the purpose of substantially
informing influential policy decisions;
and

e Information gathered will yield
qualitative information; the collections
will not be designed or expected to
yield statistically reliable results or used
as though the results are generalizable to
the population of study.

Feedback collected under this generic
clearance provides useful information,
but it does not yield data that can be
generalized to the overall population.
This type of generic clearance for
qualitative information will not be used
for quantitative information collections
that are designed to yield reliably
actionable results, such as monitoring
trends over time or documenting
program performance. Such data uses
require more rigorous designs that
address: the target population to which
generalizations will be made, the
sampling frame, the sample design
(including stratification and clustering),
the precision requirements or power
calculations that justify the proposed
sample size, the expected response rate,
methods for assessing potential non-
response bias, the protocols for data
collection, and any testing procedures
that were or will be undertaken prior to
fielding the study. Depending on the
degree of influence the results are likely
to have, such collections may still be
eligible for submission for other generic
mechanisms that are designed to yield
quantitative results, but do not fall
under the current generic collection.

As a general matter, information
collections under this generic collection
request will not result in any new
system of records containing privacy
information and will not ask questions
of a sensitive nature, such as sexual
behavior and attitudes, religious beliefs,
and other matters that are commonly
considered private.

Current Actions: NPRC Survey of
Customer Satisfaction, National
Archives Catalog Feedback,
Revolutionary War Pension File
Transcription, National Outreach

Program Initiative (NOPI), and Event
Evaluations.

Gulam Shakir,

Executive for Information Services/CIO.
[FR Doc. 2026—21262 Filed 10—-16—26; 8:45 am]
BILLING CODE 7515-01-P

NUCLEAR REGULATORY
COMMISSION

[NRC-2026-0001]
Sunshine Act Meetings

TIME AND DATE: Weeks of October 19, 26,
and November 2, 9, 16, 23, 2026. The
schedule for Commission meetings is
subject to change on short notice. The
NRC Commission Meeting Schedule can
be found on the internet at: https://
www.nre.gov/public-involve/public-
meetings/schedule.html.

PLACE: The NRC provides reasonable
accommodation to individuals with
disabilities where appropriate. If you
need a reasonable accommodation to
participate in these public meetings or
need this meeting notice or the
transcript or other information from the
public meetings in another format (e.g.,
braille, large print), please contact the
Reasonable Accommodations Resource
by email at Reasonable
Accommodations.Resource@nrc.gov.
Determinations on requests for
reasonable accommodation will be
made on a case-by-case basis.

STATUS: Public and closed.

Members of the public may request to
receive the information in these notices
electronically. If you would like to be
added to the distribution, please contact
the Nuclear Regulatory Commission,
Office of the Secretary, Washington, DC
20555, at 301-415-1969, or by email at
Betty. Thweatt@nrc.gov or
Samantha.Miklaszewski@nrc.gov.

MATTERS TO BE CONSIDERED:
Week of October 19, 2026

Thursday, October 22, 2026

1:00 p.m. Joint Meeting of the Federal
Energy Regulatory Commission and
the Nuclear Regulatory Commission
(Public Meeting) (Contact: Wesley
Held: 301-287-3591)

Additional Information: The meeting
will be held in the Commissioners’
Hearing Room, 11555 Rockville Pike,
Rockville, Maryland. The public is
invited to attend the Commission’s
meeting in person or watch live via
webcast at the Web address —https://
video.nrc.gov/.

3:30 p.m. Joint Meeting of the Federal
Energy Regulatory Commission and

the Nuclear Regulatory Commission
(Closed Ex. 1)

Week of October 26, 2026—Tentative

There are no meetings scheduled for
the week of October 26, 2026.

Week of November 2, 2026—Tentative

There are no meetings scheduled for
the week of November 2, 2026.

Week of November 9, 2026—Tentative

There are no meetings scheduled for
the week of November 9, 2026.

Week of November 16, 2026—Tentative

There are no meetings scheduled for
the week of November 16, 2026.

Week of November 23, 2026—Tentative

There are no meetings scheduled for
the week of November 23, 2026.
CONTACT PERSON FOR MORE INFORMATION:
For more information or to verify the
status of meetings, contact Wesley Held
at 301-287-3591 or via email at
Wesley.Held@nrc.gov.

The NRC is holding the meetings
under the authority of the Government
in the Sunshine Act, 5 U.S.C. 552b.

Dated: October 15, 2026.

For the Nuclear Regulatory Commission.
Monika G. Coflin,

Technical Coordinator, Office of the
Secretary.

[FR Doc. 2026-21399 Filed 10-15-26; 4:15 pm]
BILLING CODE 7590-01-P

OFFICE OF PERSONNEL
MANAGEMENT

Agency Information Collection
Request: 3206-0218, Death Benefit
Payment Rollover, Rl 94-7

AGENCY: Office of Personnel
Management.

ACTION: 60-Day notice and request for
comments.

SUMMARY: Retirement Services offers the
general public and other Federal
agencies the opportunity to comment on
the reinstatement of an expired
information collection request (ICR),
Death Benefit Payment Rollover, RI 94—
7.

DATES: Comments are encouraged and

will be accepted until December 18,
2026.

ADDRESSES: You may submit comments
on the Federal Rulemaking Portal:
https://www.regulations.gov. Follow the
instructions for submitting comments.
The general policy for comments and
other submissions from members of the
public is to make these submissions
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available for public viewing at https://
www.regulations.gov as they are
received and without change, including
any personal identifiers or contact
information.

FOR FURTHER INFORMATION CONTACT:
Retirement Services Publications Team,
Office of Personnel Management, 1900 E
Street NW, Room 6500-AS,
Washington, DC 20415, Attention: Cyrus
S. Benson, or sent by email to:
RSPublicationsTeam@opm.gov.

SUPPLEMENTARY INFORMATION: As
required by the Paperwork Reduction
Act, as amended (44 U.S.C. chapter 35),
OPM is soliciting comments for this
collection (OMB No. 3206—-0218). OPM
is particularly interested in comments
that:

1. Evaluate whether the proposed
collection of information is necessary
for the proper performance of functions
of the agency, including whether the
information will have practical utility;

2. Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

3. Suggest ways to enhance the
quality, utility, and clarity of the
information to be collected; and

4. Suggest ways to minimize the
burden of the collection of information
on those who are to respond, including
through the use of appropriate
automated, electronic, mechanical, or
other technological collection
techniques or other forms of information
technology, e.g., permitting electronic
submissions of responses.

RI 94-7 provides Federal Employees
Retirement System (FERS) surviving
spouses and former spouses with the
means to elect payment of FERS
rollover-eligible benefits directly or to
an Individual Retirement Arrangement
(IRA), eligible employer plan, or Thrift
Savings Plan (TSP) account.

Analysis

Agency: Office of Personnel
Management, Retirement Services.
Title: Death Benefit Payment Rollover.
OMB Number: 3206—-0218.
Frequency: On occasion.
Affected Public: Individuals or
Households.
Number of Respondents: 3,444.
Estimated Time per Respondent: 1
hour.
Total Burden Hours: 3,444.
Office of Personnel Management.
Alexys Stanley,
Federal Register Liaison.
[FR Doc. 2026—21374 Filed 10—-16—26; 8:45 am]
BILLING CODE 6325-38-P

OFFICE OF PERSONNEL
MANAGEMENT

Agency Information Collection
Request: Tribal Federal Employees
Health Benefits (FEHB) Program Tribal
Employer Application (3206-NEW)

AGENCY: Office of Personnel
Management.

ACTION: 60-Day notice and request for
comments.

SUMMARY: The Office of Personnel
Management (OPM) offers the general
public the opportunity to comment on
an information collection request (ICR):
Tribal Federal Employee Health Benefits
(FEHB) Program Tribal Employer
Application, OMB Control Number
(3206—NEW). As required by the
Paperwork Reduction Act, OPM is
soliciting comments for this collection.
DATES: Comments are encouraged and
will be accepted until December 18,
2026. This process is conducted in
accordance with 5 CFR 1320.8(d)(1).

ADDRESSES: You may submit comments
on the Federal Rulemaking Portal:
https://www.regulations.gov. Follow the
instructions for submitting comments.
The general policy for comments and
other submissions from members of the
public is to make these submissions
available for public viewing at https://
www.regulations.gov as they are
received and without change, including
any personal identifiers or contact
information.

FOR FURTHER INFORMATION CONTACT:
Healthcare and Insurance, Office of
Personnel Management, 1900 E Street
NW, Washington, DC 20415, Attention:
Cameron Stokes, via phone at 202-936—
2847, or via electronic mail to
Tribalprograms@opm.gov.

SUPPLEMENTARY INFORMATION: As
required by the Paperwork Reduction
Act, as amended, 44 U.S.C. Chapter 35,
OPM is soliciting comments for this
collection. OPM is particularly
interested in comments that:

1. Evaluate whether the proposed
collection of information is necessary
for the proper performance of functions
of the agency, including whether the
information will have practical utility;

2. Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

3. Enhance the quality, utility, and
clarity of the information to be
collected; and

4. Minimize the burden of the
collection of information on those who
are to respond, including through the

use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submissions
of responses.

Background

OPM is collecting information from
tribal employers applying to participate
in the FEHB Program under 25 U.S.C.
1647b and subpart N of 5 CFR part 890.
OPM defines “tribal employer” in 5 CFR
890.1402 to include an Indian tribe or
tribal organization carrying out at least
one program under the Indian Self-
Determination and Education
Assistance Act or the Tribally
Controlled Schools Act; or an urban
Indian organization carrying out at least
one program under title V of the Indian
Health Care Improvement Act. A tribal
employer must be entitled to purchase
coverage, rights, and benefits under the
FEHB Program for their tribal
employees. Once a tribal employer
elects to participate in the FEHB
Program in compliance with 5 CFR
890.1404, a tribal employee who is
considered a common law employee
and meets FEHB requirements for the
type of employment (e.g., full-time,
seasonal) will become eligible to enroll
in FEHB pursuant to 5 CFR 890.1405.

This collection consists of
information identifying the tribal
employer and its representatives for
FEHB purposes, key tribal personnel,
billing unit and bank account
information, and a tribal employer
profile. Collection of this information is
necessary to ensure the validity of a
program application and to facilitate
enrollment in the FEHB Program. The
information is not published.

Analysis

Agency: Office of Personnel
Management.

Title: Federal Employees Health
Benefit (FEHB) Program Tribal
Employer Application.

OMB Number: 3206-NEW.

Frequency: Once.

Affected Public: Tribal employers
(tribes, tribal organizations, tribally
controlled schools, and urban Indian
organizations) eligible to participate in
FEHB.

Number of Respondents: 75.

Estimated Time per Respondent: 135
minutes or 2.25 hours.

Total Burden Hours: 168.75.

Alexys Stanley,

Federal Register Liaison.

[FR Doc. 2026-21375 Filed 10-16—-26; 8:45 am]
BILLING CODE 6325-64-P
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