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e Whether the proposed information
collection requirements are necessary
for the proper performance of the
agency’s functions to protect workers,
including whether the information is
useful;

e The accuracy of OSHA’s estimate of
the burden (time and costs) of the
information collection requirements,
including the validity of the
methodology and assumptions used;

e The quality, utility, and clarity of
the information collected; and

e Ways to minimize the burden on
employers who must comply; for
example, by using automated or other
technological information, and
transmission techniques.

III. Proposed Actions

OSHA is requesting that OMB extend
the approval of the information
collection requirements specified in the
Fire Protection in Shipyard
Employment Standard. The agency is
seeking an adjustment decrease in
burden from 15,744 to 15,704 hours, a
difference of 40 hours. This decrease in
burden is due to the decrease in the
number of affected workers going from
100,139 to 99,786.

OSHA will summarize the comments
submitted in response to this notice and
will include this summary in the
request to OMB to extend the approval
of the information collection
requirements.

Type of Review: Extension of a
currently approved collection.

Title: Fire Protection in Shipyard
Employment Standard (29 CFR 1915,
Subpart P).

OMB Control Number: 1218-0248.

Affected Public: Business or other for-
profits.

Number of Respondents: 497.

Number of Responses: 184,846.

Frequency of Responses: On occasion.

Average Time per Response: Varies.

Estimated Total Burden Hours:
15,704.

Estimated Cost (Operation and
Maintenance): $0.

IV. Public Participation—Submission of
Comments on This Notice and Internet
Access to Comments and Submissions

You may submit comments in
response to this document as follows:
(1) electronically at http://
www.regulations.gov, which is the
Federal eRulemaking Portal; (2) by
facsimile (fax); if your comments,
including attachments, are not longer
than 10 pages you may fax them to the
OSHA Docket Office at 202—-693-1648;
or (3) by hard copy. All comments,
attachments, and other material must
identify the agency name and the OSHA

docket number for the ICR (Docket No.
OSHA-2011-0010). You may
supplement electronic submissions by

uploading document files electronically.

Comments and submissions are
posted without change at http://
www.regulations.gov. Therefore, OSHA
cautions commenters about submitting
personal information such as social
security numbers and dates of birth.
Although all submissions are listed in
the http://www.regulations.gov index,
some information (e.g., copyrighted
material) is not publicly available to
read or download from this website. All
submissions, including copyrighted
material, are available for inspection
and copying at the OSHA Docket Office.
Information on using the http://
www.regulations.gov website to submit
comments and access the docket is
available at the website’s “User Tips”
link.

Contact the OSHA Docket Office at
(202) 693-2350, (TTY (877) 889-5627)
for information about materials not
available from the website, and for
assistance in using the internet to locate
docket submissions.

V. Authority and Signature

Amanda Laihow, Principal Deputy
Assistant Secretary of Labor for
Occupational Safety and Health,
directed the preparation of this notice.
The authority for this notice is the
Paperwork Reduction Act of 1995 (44
U.S.C. 3506 et seq.) and Secretary of
Labor’s Order No. 7-2025 (90 FR
27878).

Signed at Washington, DC, on October 5,
2026.

Amanda Laihow,

Principal Deputy Assistant Secretary of Labor
for Occupational Safety and Health.

[FR Doc. 2026—22014 Filed 10-28—26; 8:45 am]
BILLING CODE 4510-26-P

DEPARTMENT OF LABOR

Office of Workers’ Compensation
Programs

Proposed Revision of Existing
Collection; Longshore and Harbor
Workers’ Compensation Act
Employer’s First Report of Injury or
Occupational lliness (LS-202) and
Employer’s Supplementary Report of
Accident or Occupational lliness (LS—
210)

AGENCY: Office of Workers’
Compensation Programs.

ACTION: Request for public comments.

SUMMARY: The Department of Labor
(DOL), is soliciting comments

concerning a proposed revision for the
authority to conduct the information
collection request (ICR) titled,
“Employer’s First Report of Injury or
Occupational Illness (LS-202),
Employer’s Supplementary Report of
Accident or Occupational Illness (LS—
210).” This comment request is part of
continuing Departmental efforts to
reduce paperwork and respondent
burden in accordance with the
Paperwork Reduction Act of 1995
(PRA).

DATES: All comments must be received
on or before December 28, 2026.
ADDRESSES: You may submit comment
as follows. Please note that late,
untimely filed comments will not be
considered.

Electronic Submissions: Submit
electronic comments in the following
way:
e Federal eRulemaking Portal:
https://www.regulations.gov. Follow the
instructions for submitting comments
for WCPO-2026-0661. Comments
submitted electronically, including
attachments, to https://
www.regulations.gov will be posted to
the docket, with no changes. Because
your comment will be made public, you
are responsible for ensuring that your
comment does not include any
confidential information that you or a
third party may not wish to be posted,
such as your or anyone else’s Social
Security number or confidential
business information.

¢ If your comment includes
confidential information that you do not
wish to be made available to the public,
submit the comment as a written/paper
submission.

Written/Paper Submissions: Submit
written/paper submissions in the
following way:

e Mail/Hand Delivery: Mail or visit
DOL-OWCP, Division of Coal Mine
Workers’ Compensation, 200
Constitution Avenue NW, Suite C3520—
DCMWGC, Washington, DC 20210.

¢ OWCP will post your comment as
well as any attachments, except for
information submitted and marked as
confidential, in the docket at https://
www.regulations.gov.

FOR FURTHER INFORMATION CONTACT:
Contact Anjanette Suggs, Office of
Workers’ Compensation Programs,
OWCP at suggs.anjanette@dol.gov
(email); or (202) 354—9660.
SUPPLEMENTARY INFORMATION:

I. Background

The Office of Workers’ Compensation
Programs administers the Longshore
and Harbor Workers’ Compensation Act.
The Act provides benefits to workers’
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injured in maritime employment on the
navigable waters of the United States or
in an adjoining area customarily used by
an employer in loading, unloading,
repairing, or building a vessel. In
addition, several acts extend the
Longshore Act’s coverage to certain
other employees. Legal authority for this
information collection is found at 33
U.S.C. 930(a) and (b).

The LS-202 is used by employers
initially to report injuries that have
occurred which are covered under the
Longshore Act and its related statutes.
The LS-210 is used to report additional
periods of lost time from work.

II. Desired Focus of Comments

OWCP is soliciting comments
concerning the proposed information
collection request (ICR) titled,
“Employer’s First Report of Injury or
Occupational Illness (LS-202),
Employer’s Supplementary Report of
Accident or Occupational Illness (LS—
210).”

OWCP is particularly interested in
comments that:

¢ Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility.

¢ Evaluate the accuracy of OWCP/
DLHWC’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used in
the estimate.

¢ Suggest methods to enhance the
quality, utility, and clarity of the
information to be collected; and

e Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Background documents related to this
information collection request are
available at https://regulations.gov and
at DOL-OWCP located at 200
Constitution Ave. NW, Room S-3524,
Washington, DC 20210. Questions about
the information collection requirements
may be directed to the person listed in
the FOR FURTHER INFORMATION section of
this notice.

III. Current Actions

This information collection request
concerns the “Employer’s First Report
of Injury or Occupational Illness (LS—
202) and Employer’s Supplementary
Report of Accident or Occupational

Hlness (LS-210).” OWCP has updated
the data with respect to the number of
respondents, responses, burden hours,
and burden costs supporting this
information collection request from the
previous information collection request.

Type of Review: Revision of currently
approved collection.

Agency: DOL—Office of Workers’
Compensation Programs.

OMB Control Number: 1240-0003.

Affected Public: Individuals or
Households.

Number of Respondents: 50,500.

Number of Responses: 50,500.

Annual Burden Hours: 12,625.00
hours.

Annual Respondent or Recordkeeper
Cost: $328,628.75.

Frequency: On occasion.

Average Time per Response: 15
minutes.

OWCP Forms: Form LS-202,
Employer’s First Report of Injury or
Occupational Illness; Form LS-210,
Employer’s Supplementary Report of
Accident or Occupational Illness.

Comments submitted in response to
this notice will be summarized in the
request for Office of Management and
Budget approval of the proposed
information collection request; they will
become a matter of public record and
will be available at https://
www.reginfo.gov.

Authority: 44 U.S.C. 3506(c)(2)(A).

Anjanette Suggs,

Agency Clearance Officer.

[FR Doc. 2026—22022 Filed 10-28-26; 8:45 am]
BILLING CODE 4510-CF-P

NATIONAL LABOR RELATIONS
BOARD

Amendment of Statement of
Organization and Functions;
Restructuring of National Labor
Relations Board’s Field Organization

AGENCY: National Labor Relations
Board.

ACTION: Notice of administrative change
in status of the Memphis, Tennessee
Office (Subregion 26) of the National
Labor Relations Board, which will be
closed and the area will be served by
agents working primarily from the New
Orleans, Louisiana Regional Office
(Region 15) and other locations.

SUMMARY: The National Labor Relations
Board is closing its Memphis, Tennessee
Subregional Office because it has
determined that closing the office and
serving the area with agents working at
other locations will result in significant
savings while continuing to effectively

serve the area currently served by this
office.

DATES: Effective Date: The closure of the
Memphis office is effective
immediately.

FOR FURTHER INFORMATION CONTACT:
Roxanne L. Rothschild, Executive
Secretary, National Labor Relations
Board, 1015 Half St. SE, Washington,
DC 20570-0001, (202) 273-1940 (this is
not a toll-free number) or 1-844—-762—
NLRB (6572) (this is a toll-free number).
Hearing impaired callers who wish to
speak to an NLRB representative should
contact T-Mobile Relay Conference
Captioning by visiting its website at
https://www.tmobileaccess.com/federal,
and submitting a form asking its
Communications Assistant to call our
toll-free number at 1-844—762-NLRB
(6572).

SUPPLEMENTARY INFORMATION: The
National Labor Relations Board has
decided to close its Memphis,
Tennessee Subregional Office. This
change is prompted by an examination
of the staffing, caseloads, and rental and
operating costs for the Memphis office,
which has had no personnel since 2023
due to attrition. Employees from the
Agency’s New Orleans and Little Rock,
Arkansas offices have been, and will
continue to, provide service to the area
formerly covered by the Memphis
Subregional office. The Board expects
no adverse impact on the quality of
case-handling as a result of the office
closure.

Region 15, which handles cases
arising in Alabama, Arkansas, Florida,
Louisiana, Mississippi, and Tennessee,
is headed by a Regional Director, who
works in the New Orleans, Louisiana
Regional office and has full authority for
the processing of both unfair labor
practice and representation cases in that
area. Currently, the other employees in
this Region work in Little Rock,
Arkansas. Under this proposal, all
offices except the Memphis office will
continue to be open. The geographical
area covered by the Region will not be
changed.

In 2024, the NLRB solicited and
received feedback on the proposed
closure of the Memphis office. The
decision to close this office in the
manner set forth here was informed by
comments from stakeholders. Because
this is a general notice that is related to
the organization of the NLRB, it is not
a regulation or rule subject to notice and
comment rulemaking or Executive
Order 12866.

Pursuant to the change set forth here,
the National Labor Relations Board has
amended its Statement of Organization
and Functions as follows:
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